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CORRECTIONAL INSTITUTION INSPECTION COMMITTEE REPORT  

ON THE INSPECTION AND EVALUATION OF  THE 

CORRECTIONAL RECEPTI ON CENTER 

 

SECTION I.  INSTITUTION OVERVIEW  

 

A. INSPECTION PROFILE  

 

Date of Inspection: November 14, 2011 

 November 15, 2011 

 November 18, 2011 

 

Type of Inspection: Unannounced 

 

CIIC Member and Staff Present:  CIIC Member Rep. Robert Hackett 

 Joanna Saul, Director 

 Adam Jackson, Inspector 

 Jamie Hooks, Inspector 

 Darin Furderer, Inspector 

 Molly Yeager, Inspector 

 Carol Robison, Inspector 

 

Facility Staff Present: Jenny Hildebrand, Deputy Warden 

  

CIIC spoke with many additional staff at 

their posts throughout the course of the 

inspection. 

 

Areas/Activities Included in the Inspection: 
 

Kitchen 

Inmate Dining Hall 

Segregation 

Housing Units 

Residential Treatment Units 

Recreation 

Medical and Mental Health Services 

Education/Program Observation 

Library/Law Library 

Commissary  

Property Vault 

 

 

B. INSTITUTION DEMOGRAPHICS  

 

Correctional Reception Center is a 50 acre facility, which opened in 1987.
1
  The facility serves as 

the Ohio Department of Rehabilitation and Correctionôs (DRC) reception center for the southern 

region of Ohio.  The institution also has a small cadre population to assist with the daily 

operations.  Due to the mission of the facility as a reception center, the facility houses inmates of 

all security classifications.  The institutionôs budget is $43,558,954 and the daily cost per inmate 

                                                 
1
 DRC Website. Updated December 2, 2011. http://www.drc.state.oh.us/Public/crc.htm. 
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is $90.31.
2
  The date of the most recent ACA accreditation was September 16, 2009 ï September 

18, 2009.
3
  For all of the mandatory standards, the facility was 100 percent compliant.  The only 

areas of non-compliance were on three non-mandatory standards: (1) the number of inmates 

exceeded the facilityôs rated bed capacity, (2) there was a lack of 35 square feet of 

unencumbered space in segregation, and (3) the noise level exceeded the maximum dBA of 45 at 

night. 

 

The rated capacity for Correctional Reception Center is 900.  The inmate count as of November 

14, 2011 was 1,843.
4
  The average age of the inmate population was 34.1 years old. 

 

Of the 494 total staff at Correctional Reception Center as of November 1, 2011, 69.8 percent 

were male and 30.2 percent were female.  Of the total staff, 79 percent were classified as white, 

18.6 percent as black, and 2.4 percent as other.
5
 

 

The following chart provides a comparison of both staff and inmate race demographics at the 

facility and across the DRC. 

 

Chart 1 

Staff and Inmate Comparison by Percentage of Race
6, 7, 8

 

November 2011 

 

 
 

 

                                                 
2
 DRC Website. Updated December 2, 2011. http://www.drc.state.oh.us/Public/crc.htm. 

3
 Accreditation Report, 2009. American Correctional Association, Commission on Accreditation for Corrections.  

4
 Correctional Reception Center Wardenôs Office Institution Count, November 14, 2011. 

5
 Ohio Department of Rehabilitation and Correction (ODRC), Monthly Fact Sheet, ODRC Workforce Composition, 

November 1, 2011. 
6
 Ibid. 

7
 Ohio Department of Rehabilitation and Correction (ODRC), Monthly Fact Sheet, October 2011 

8
 Correctional Reception Center Wardenôs Office Institution Count, November 14, 2011. 
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C. FISCAL REVIEW  

 

CIICôs fiscal evaluation focuses on three primary areas: (1) review of most recent fiscal audit; 

(2) staffing, including overtime hours; and (3) cost savings initiatives. 

 

Review of Fiscal Audit 

 

Correctional Reception Center provided the most recent fiscal audit performed by an external 

auditor, dated April 26, 2011. The audit covered the period of January 30, 2010 through January 

31, 2011. There were no major concerns noted in the fiscal audit. 

 

Staffing 

 

Adequate staffing has a direct effect on the safety and security of an institution.  Of the total 

number of allotted positions, 42 are vacant, which includes 27 officers.
9
 

 

In addition, 19 staff were on extended leave on the date of the inspection.  Of the 19 employees 

on extended leave 16 were due to disability, one was out on workers comp, one was on birth 

leave, and the other was on military leave. 

 

Vacancies and employees on leave result in staff being mandated to work extra shifts; however 

mandated shifts may vary from day to day and week to week. Overtime is calculated by hours. 

For example, during the month of October 2011, there were 2,690.87 hours worked as overtime 

hours.
10

  The breakdown of overtime hours for October 2011 includes the following positions: 

 

 Custody 2,390.62 hours 

 Food Service 30.17 hours 

 Maintenance 20.25 hours 

 Medical 200.16 hours 

 Mental Health 41.67 hours 

 Power Plant 8.0 hours 

 Unit Management  0 hours 

 

The following chart compares staffing across the DRC by the number of inmates per corrections 

officer (based on the total amount of staff on the payroll, including staff on leave). 

 

 

 

 

 

 

 

 

                                                 
9
 Correctional Reception Center Table of Organization, November 14, 2011. 

10
 Personal Communication, November 18, 2011, Correctional Reception Center. 
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Chart 2 

DRC Institution al Staffing: Number of Inmates per Corrections Officer
11

 

November 6, 2011 
 

 
 

 

Cost Savings Initiatives 

 

In the 129th General Assembly biennium, one of CIICôs goals is to identify cost savings across 

the DRC. Staff relayed the following cost savings measures implemented at the Correctional 

Reception Center:
12

 

 

 112 shower heads that were 2.5 gallon per minute were replaced with 1.5 gallon per 

minute shower heads. (The entire Orient Complex savings for shower head replacement 

equaled $119,303 over a span of 3.9 years. 

 54 1,000 watt HID Fixture/High Pressure sodium High mast lights were replaced 750 

watt Pulse Start Halide Lamp and Electronic Ballast.  (The entire Orients complex 

Savings for lighting upgrades equals $76,520 over 4.2 years. 

 The Food Service exhaust system was replaced with a MeLink/Intelli-Hood Exhaust 

System.  (The entire Orient Complex savings equals $27,128 over 9.7 years). 

 The facility eliminated a majority of the desk top printers and fax machines in lieu of 

networked copiers that included a fax feature.  In addition the facility now leases copiers 

through the DAS ï Cost per Copy Program.  The transition to the networked copiers and 

DAS-Cost per Copy Program has saved the facility $70,000 plus on an annual basis. 

                                                 
11

 Ohio Department of Rehabilitation and Correction (ODRC), DRC Staffing Report, ODRC Workforce 

Composition-November 1, 2011; and Ohio Department of Rehabilitation and Correction (ODRC), Weekly 

Population Count Sheet, Bureau of Classification Inmate Count, November 7, 2011. 
12

 Personal Communication, November 14, 2011, Correctional Reception Center. 
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 The facility recycles cardboard.  The facility received a rebate towards its waste removal 

totaling $3,973 in 2010 and realized an additional $7,236 in savings for dumpster pulls 

that were eliminated due to the recycling. 

 Issued tennis shoes versus boots to new offenders. ($200,000 year in savings) 
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SECTION II.  INSPECTION SUMMARY  

 

Overall, the inspection was positive.  The following is a summary of the key findings of the inspection.  More detailed information is 

provided in the respective sections.  The DRC action plan in response to the identified concerns is provided after the summary. 
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COMMENTS  

Fiscal Review: Staffing   X Based on the number of overtime hours reported, the facility appears to have 

staffing deficiencies in the areas of both custody and medical staff. 

Inmate Grievance Procedure X   The facility reported only 6.9% of informal complaints received untimely 

responses from staff, which is very low compared to other DRC facilities.   

Inmate Safety X   93.7% of inmates interviewed reported feeling ñsafeò or ñvery safe.ò 

 

Throughout the housing units, the CIIC inspection team was impressed by 

the level of calm and order.  Most housing units were almost completely 

silent. 

Medical Services X   No concerns noted. 

Mental Health Services X   One area in need of improvement: the roof leaks throughout the building, but 

CRC is in the midst of replacing the roof, an 18 month project. 

 

The Residential Treatment Unit (RTU) for the mentally ill was very calm 

and well run.  The area was clean and inmates appeared to be content with 

their surroundings.  There was no evidence of neglect. 

Food Services X   No concerns noted. 

Housing Units  X  The overall condition of the facility, with the exception of several unit 

showers, was excellent.  The cells and common areas were very well 

maintained and clean.  No maintenance issues were observed. However, the 

shower conditions in units A1, A3, B1, B3, B4, D1, D2, and D3 are in need 
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of improvement due to evident issues of chipped paint, soap scum, and black 

residue.  The showers in A2, A4, B2, C1, D4 were deemed acceptable, but 

still displayed areas of concern.  In contrast, C2, R1, and R2 are models for 

how the showers should look due to the well maintained shower conditions 

in those units. 

Commissary X   No concerns noted. 

Program Evaluation X   No concerns noted. 

Library  X   No concerns noted. 

Recreation X   No concerns noted. 
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COMMENTS  

Use of Force  X  From 2009 to 2010, total uses of force decreased by 2.4%. 

Assaults X   Reported inmate on staff assaults decreased by 27.5% from 2009 to 2010. 

Suicide Attempts   X In 2010, CRC reported six suicide attempts.  From January through October 

2011, CRC reported eight suicide attempts. 

ADDITIONAL CO MMENTS  

AREA COMMENTS  

Segregation Unit Multiple inmates in segregation reported that they were denied kites and informal complaints by 

segregation officers.  CIIC addressed this concern with segregation staff on-site.  On a 

subsequent day of the inspection, an inmate reported that, following CIICôs discussion with staff, 

segregation staff then threatened and verbally abused inmates for reporting the concern. 

 

On an unrelated matter, segregation staff were unable to provide documentation of shakedowns 

by shift. 

Staff Accountability: 

Shakedowns 

Staff document shakedowns (cell searches) in a housing unit log book.  While first shift staff 

across the facility appeared to consistently perform and document shakedowns, shakedowns 

were not documented by second shift staff on multiple units.  
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DRC ACTIO N PLAN 

 

Area of 2011 Inspection CIIC Rating  Comment/Plan of Action 

Fiscal Review:  Staffing In Need of Improvement CIIC Comment:   Based on the overtime hours reported, the 

facility appears to have staffing deficiencies in the areas of 

both custody and medical staff. 
 

CRC Response: 

The large numbers of staff vacancies at CRC are directly 

related to the 2011 agency reorganization.   CRC currently has 

20 officer vacancies.  4 officers will begin on 12/19/11, 6 will 

begin 1/3/12 and the remaining 10 will be requested to be 

filled.      
 

The medical department currently has 3 vacant Nurse 1 

positions and 1 vacant LPN position.   One Nurse 1 position 

will be filled through the bumping process effective 1/3/12 and 

the other 2 positions have been requested to fill through the 

Operations Support Center.  The LPN position is in the 

interview process at this time.   

Housing Units Acceptable CIIC Comments:  The overall condition of the facility, with 

the exception of several unit showers, was excellent.   
 

CRC Response:  Work orders have been written.  Follow up 

to be provided by Unit Managers.  Showers placed on a 

quarterly preventative maintenance plan.  Capitol funding has 

been requested. 

Segregation Unit  CIIC Comments:  Multiple inmates in segregation reported 

they were denied kites and informal complaints by segregation 

officers.  They also reported on a follow up visit that they were 

threatened and verbally abused by the Officers for reporting 

the concern to CIIC.   
 

On an unrelated matter, segregation staff were unable to 

provide documentation of shakedowns by shift. 
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CRC Response:  Executive Staff/ADO/Unit Staff will follow 

up during rounds to ensure kites and informal complaints are 

being made available to all inmates in segregation.   2012 in-

service training will address interpersonal communication 

skills and staff expectations.  Notation to be made by 

Executive Staff/ADO in segregation officer log book to 

reference issues/concerns/positive feedback during the visit.   
 

Segregation staff has been instructed to log all shift 

shakedowns in the log book as well as document cell searches 

on the master monthly cell search form.  Executive Staff/ADO/ 

Shift Supervisor to check for compliance during rounds. 

Staff Accountability:  Shakedown  CIIC Comments:  Staff document shakedowns (cell searches) 

in a housing unit log book.  While first shift staff across the 

facility appear to consistently perform and document 

shakedowns, shakedowns were not documented by second 

shift staff on multiple units. 
 

CRC Response: Correction Officers have been briefed at roll 

call to ensure shakedowns are completed and documented per 

post orders.  The Unit Managers and Shift Supervisors will 

continue to monitor during shift rounds as well as the Major.  

The Major and Deputy Warden of Operations will spot check 

log books to ensure compliance. 
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SECTION III.  INMATE GRIEVANCE PROCEDURE  EVALUATION  

 

Pursuant to Section 103.73 of the Ohio Revised Code, the CIIC is required to evaluate the inmate 

grievance procedure
13

 at each state correctional institution.  This evaluation generally includes a 

review of grievance data, individual inmate interviews conducted by the CIIC inspection team 

on-site during the inspection process, and shadowing the Institutional  

Inspector by a member of the CIIC inspection team. 

 

In 2010, there were 57 grievances filed and 390 informal complaints received by the Inspector at 

the facility.
14

  Of the 57 grievances completed, 86 percent were denied, 10.5 percent were 

granted, and 3.5 percent were withdrawn by the inmate.  The top three categories with the most 

grievances were use of force with 27, personal property with 17, and supervision with 4.
15

  The 

Inspectorôs Activity Report for January 2010 through December 2010 is provided in Table 1 of 

the Appendix. 

 

Timely staff responses to informal complaints have a large impact on inmatesô perception of the 

effectiveness of the grievance procedure.  While the DRC only requires an action plan for 

untimely response rates above 15 percent, CIIC believes that an untimely response rate above 10 

percent is unacceptable and five percent is both achievable and preferred.  Of the total number of 

informal complaints received in 2010, 6.9 percent were answered untimely at Correctional 

Reception Center, which is very low compared to other DRC facilities.  

 

During the inspection, the CIIC inspection team interviewed 79 inmates. The following 

responses were collected: 

 

 36.7 percent of inmates said they knew who the Inspector was 

 70.9 percent of inmates said that the grievance procedure was explained to them 

 78.5 percent of inmates said that they know how to use the grievance procedure 

 68.4 percent of inmates said that they try to resolve issues by first speaking with staff 

 Only eight inmates stated that they had filed an informal complaint at the institution.  Of 

those, only two of the inmates reported that the informal complaint was resolved fairly
16

 

 

While the number of inmates who said that they knew who the Inspector was and that the 

grievance procedure was explained to them could be improved, lower numbers are likely due to 

the transient nature of the reception population. 

 

Further information regarding inmatesô perception of the inmate grievance procedure, obtained 

during a 2007 CIIC survey of inmates across the DRC, can be found in the CIIC Biennial Report 

to the 129
th
 General Assembly: Inmate Grievance Procedure, which is available on the CIIC 

website (www.ciic.state.oh.us). 

  

                                                 
13

 Please see the Glossary for an explanation of the inmate grievance procedure. 
14

 Institution Grievances Statistics, Correctional Reception Center, January-December 2010. 
15

 Ibid. 
16

 Information is also collected regarding grievances and appeals; however, an insufficient number of inmates 

reported that they had filed a grievance or appeal at the institution. 
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SECTION IV.  KEY STATISTICS  

 

A. USE OF FORCE 

 

In 2010, the facility reported 201 use of force
17

 incidents.
18

  Of the total, 60.7 percent incidents 

involved black inmates and 39.3 percent involved white inmates.  Compared to 2009, in which 

206 uses of force were reported, total uses of force decreased by 2.4 percent.  In the six months 

prior to the inspection date (April 2011 through September 2011), the institution reported 126 

uses of force.
19

 Tables 2 and 3 of the Appendix provide an explanation of use of force and a 

breakdown of the use of force incidents in 2010. 

 

In 2010, chemical agents (mace) were used five times.  Chemical agents were used zero times in 

2009.
20

  In the six months prior to the inspection date (May 2011 through October 2011, 

chemical agents were used 35 times. 

 

Chart 3 

Use of Force by Institution
21

 

CY 2010 

 

 
 

 

                                                 
17

 Further information regarding use of force incidents can be found in the Glossary. 
18

 Use of Force Monthly Reports, Correctional Reception Center, January ï December 2010. 
19

 Data for October 2011 was not received as of yet. 
20

 Significant Incident Summary reports provided by Correctional Reception Center for the following periods: 

January 2009 ï December 2009, January 2010 ï December 2001, and January 2011 ï November 13, 2011. 
21

 Use of Force Monthly Reports, Correctional Reception Center, January ï December 2010. 
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B. ASSAULTS 

 

In 2010, there were 20 reported inmate on inmate assaults.
22

  Of the total, 85 percent were 

physical assaults and 15 percent were harassment assaults.  There were no incidents of inmate on 

inmate sexual assault in 2010.
23

  Total inmate on inmate assaults increased by 17.6 percent from 

the year 2009 to 2010. 

 

The institution also reported 37 inmate on staff assaults in 2010.
24

  Of the total, 13.5 percent 

were harassment assaults, 81.1 percent were physical assaults, and 5.4 percent were incidents of 

inappropriate contact. There were no incidents of inmate on staff sexual assaults.
25

  Total inmate 

on staff assaults decreased by 27.5 percent from the year 2009 to 2010.  Tables 4 and 5 provide a 

snapshot of the assault data at Correctional Reception Center from 2009 to the date of inspection.  

The following chart provides a comparison of the number of assaults at the institution over time. 

 

Chart 4 

Total Assaults
26

 

CY 2009, 2010, and 2011 YTD 

 

 
 

C. INMATE DEATHS  

 

The institution experienced the following deaths in CY 2010 and 2011, as of the date of the 

inspection: 

 

 Zero homicides 

 Zero suicides 

                                                 
22

 Significant Incident Summary reports provided by Correctional Reception Center for the following periods: 

January 2009 ï December 2009, January 2010 ï December 2010, and January 2011 ï November 14, 2011. 
23

 Ibid. 
24

 Ibid. 
25

 Ibid. 
26

 Ibid. 

2009 2010 2011 YTD 

Inmate on Staff 51  37  35  

Inmate on Inmate 17  20  14  

 -  

 10  

 20  

 30  

 40  

 50  

 60  

N
u

m
b

e
r 

o
f 
A

s
s
a

u
lt
s 



CIIC Report:  Correctional Reception Center 15 

 One unexpected deaths 

 Two expected deaths (generally due to natural causes or terminal illnesses) 

 

The unexpected death at the institution resulted from an inmate who died due to liver failure. 

 

The DRC shares data on suicide attempts with CIIC.  In 2010, the DRC reported six attempted 

suicides.
27

  From January through October 2011, CRC reported eight suicide attempts.  CRC 

handles a difficult population, including reception inmates and a Residential Treatment Unit 

(RTU) for the mentally ill, both of which are groups at risk for suicide attempts.  The following 

chart provides a breakdown of the suicide attempts by institution in 2010. 

 

Chart 5 

Suicide Attempts by Institution
28

 

CY 2010 

 

 
 

 

D. INVESTIGATOR DATA  

 

The role of the Institutional Investigator is an essential component to ensuring the safety and 

security of the institution.  Investigators are generally focused on investigating illegal substances, 

assaults, or issues regarding the professional misconduct of staff members.  Investigator-initiated 

investigations do not constitute the total number of investigations conducted regarding 

contraband or any other matter in the institution, which may be initiated by other staff persons.  

From November 2010 through October 2011, the Investigator initiated 72 investigations. The 

majority of the activity involved inmates testing positive for drugs, inmate on inmate assaults, 

and investigations described as ñother.ò
29

 

                                                 
27

 Monthly Suicide Reports. Ohio Department of Rehabilitation and Correction. January-December 2010. 
28

 Ibid. 
29

 Correctional Reception Center, Investigatorôs Monthly Caseload reports, November 2010-October 2011. 
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Table 6 in the Appendix provides a breakdown of cases by type. 

 

E. SECURITY THREAT GROUPS (STG) 

 

There are 101 identified STGs at the institution and 267 STG-affiliated inmates, which is 14.5 

percent of the institutional population.
30

  In comparison, 16 percent of the total DRC population 

was identified as having some form of STG affiliation in 2010.
31

  The following chart provides a 

breakdown of DRC institutions by percentage of the inmate population identified as having STG 

affiliation. 

 

Chart  6 

STG Members by Percent of Inmate Population
32

 

2010 

 

 
 

STG-affiliated inmates are broken up into three groups based on their participation level.
33

  

There were 15 inmates listed as disruptive (level 3), 24 inmates listed as active (level 2), and 227 

inmates listed as passive (level 1).  There was one inmate who was yet to be classified into one 

of the three STG participation levels. 

 

F. INMATE SAFETY RATING  

 

CIIC uses three factors to determine inmate safety: (1) inmate safety ratings, collected by the 

CIIC inspection team as part of inspection procedures; (2) the number of medical referrals as a 

result of injuries sustained by inmates based on an assault, forced move, disturbance, or other 

                                                 
30

 Correctional Reception Center, Listing of STG Members, November 14, 2011. 
31

 Correctional Institution Inspection Committee, Security Threat Group Brief, December 21, 2010. 
32

 Ibid. 
33

 Types of participation that determine STG classification levels range from having STG-affiliated tattoos or 

paraphernalia, to actively inciting a riot. 
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incident; and (3) the number of reported disturbances.  Overall, inmate safety at Correctional 

Reception Center is rated by the CIIC inspection team as high. 

 

Inmate Safety Ratings. Inmates were asked to rate their level of safety from other inmates on a 

scale by choosing from the following ratings:  very safe, safe, unsafe, or very unsafe.  Of the 79 

inmates interviewed, most of the inmates reported feeling safe (64.6 percent) or very safe (29.1 

percent).  Only 5.1 percent reported feeling unsafe and 1.3 percent reported feeling very unsafe. 

 

Medical Referrals.
34

  The institution reported three medical referrals for inmate injuries 

sustained as a result of an incident at the institution from January 2009 through November 13, 

2011.
35

 

 

Disturbances.
36

  The institution reported zero disturbances from January 2009 through 

November 13, 2011.
37

 

  

                                                 
34

 A medical referral is defined as an inmate receiving treatment at an outside medical facility due to an incident that 

occurred at the institution, including assaults, forced cell moves, restraints, officer use of OC spray, and 

disturbances. 
35

Significant Incident Summary. January 2009 through November 13, 2011. Correctional Reception Center. 
36

 A disturbance is defined as a violent incident involving four or more inmates. 
37

Significant Incident Summary. January 2009 through November 13, 2011. Correctional Reception Center. 
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SECTION V. EVALUATION OF OPERATIONS 

 

A. MEDICAL SERVICES  

 

CIICôs inspection of medical services in a correctional facility focuses on four primary areas: 

cleanliness of facilities, staffing, access to medical staff, and inmate communication.  The 

inspection includes information collected from interviewing the health care administrator, 

observations of the facilities and focus group discussions (one of inmates and one of staff).  

Overall, the CIIC inspection team rated medical services as excellent, with zero areas in need of 

improvement.   

 

Facilities 

 

Medical facilities at Correctional Reception Center include six exam rooms (including one exam 

room in reception with four partitioned beds for initial screening), six beds for medical (all in 

one room), and one crisis cell.  Overall, the CIIC inspection team rated the facilities as excellent, 

due to the clean exam rooms and lack of clutter in the medical bay.  It was noted that the pillcall 

line can take three hours for the inmates to be given their medications, but the physical 

limitations of the building may prevent opening another pillcall line.  

 

Staffing 

 

Adequate staffing has a clear and direct connection to patient care.  At the time of the inspection, 

the facility had 40 positions, of which four (ten percent) were vacant.
38

  Two of these were being 

filled by agency staff at the time of the inspection. 

 

Access to Medical Staff 
 

Access to medical staff is evaluated based on several factors: (1) time period between inmate 

submission of a health service request form and appointment with medical staff; (2) time period 

between referral to the doctor and appointment with the doctor; (3) response times to kites and 

informal complaint forms; and (4) current backlogs for nurse sick call, doctor sick call, and 

chronic care clinics.  Based on a review of data provided by institutional staff, the average time 

period between submission of a health service request form and appointment with medical staff 

was within 48 hours.  The average time period between referral to the doctor and appointment 

with the doctor was within three days.  The average response time to kites was within seven 

days.  The average response time to informal complaints was within six days, but medical 

services receives less than ten on a monthly basis.  The current backlogs for nurse sick call, 

doctor sick call, and chronic care clinics are zero.
39

 

 

A focus group of staff was conducted and the following suggestions were presented:  (1) a 

second pillcall line would be an efficient addition, but the physical limitations of the building 

were noted; and (2) offering diabetic inmates a special diabetic meal would be beneficial to their 

health. 

                                                 
38

 Personal Communication with Staff, Correctional Reception Center, November 15, 2011. 
39

 Ibid. 
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Inmate Communication 
 

Many inmates write to CIIC in regards to their healthcare needs.  From May through October 

2011, there were only two inmate concerns regarding healthcare needs from CRC.  One was in 

regards to improper or inadequate medical care and one was in regards to access or delay in 

receiving medical care.  During the inspection, we conducted a focus group of inmates (both 

chronic care and general medicine patients) and the following concerns were presented: (1) 

inmates feel they are being disrespected by a particular nurse, the nurse practitioners, and the 

officers in the med bay; and (2) they are waiting a long time to see a nurse after submitting a 

health request form. 

 

Further information regarding medical services can be found in the inspection checklist in the 

Appendix. 

 

B. MENTAL HEALTH SERVICE S 

 

CIICôs inspection of mental health services in a correctional facility focuses on three primary 

areas: cleanliness of facilities, staffing, and access to mental health staff.  Mental health services 

at CRC include outpatient services as well as a Residential Treatment Unit (RTU).  The 

inspection includes information gathered from interviewing the mental health supervisor and 

observations of both outpatient services facilities and the RTU.  Overall, the CIIC inspection 

team rated mental health services as excellent, with one area in need of improvement: the roof 

leaks throughout the building, but CRC is in the midst of replacing the roof, an 18 month project. 

 

Facilities 

 

Mental health facilities at Correctional Reception Center for outpatient services include ten 

offices for seeing patients, five conference rooms, and thirteen crisis cells (one in medical, one in 

segregation, and 11 in the RTU).  Overall, the CIIC inspection team rated the outpatient services 

facilities as acceptable in terms of overall cleanliness and orderly appearance due to multiple 

spots of water on the floor from the roof.   

 

The RTU is currently housing 82 inmates. The RTU consists of three separate units, divided by 

level of treatment:  level one, level two, and level three/four.  Each level has itsô own set of 

officers and facilities.  Level one is the crisis unit, and includes the 11 segregation cells for RTU 

patients.  The RTU levels each have a nursesô station in it and multiple offices.  Medical and 

mental health staff are available 24 hours a day.  The building that houses all of mental health 

services is in the midst of a roof replacement, which will take a total of 18 months to complete.  

Until then, there are leaking water issues that affect some of the RTU, but do not affect any of 

the inmate cells.  
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Staffing 

 

Adequate staffing has a clear and direct connection to patient care.  At the time of the inspection, 

the facility had 30 positions in both the outpatient services and the RTU, of which three (ten 

percent) were vacant.
40

   

 

Access to Mental Health Staff 

 

Access to mental health staff (for outpatient services) is evaluated based on several factors: (1) 

time period between inmate submission of a mental health service request form and appointment 

with mental health staff; (2) time period between referral and appointment with the psychologist 

or psychiatrist; (3) response times to kites and informal complaint forms; and (4) current 

backlogs.  Based on a review of data provided by institutional staff, the average time period 

between submission of a mental health service request form and appointment with mental health 

staff could be immediate (if crisis situation) or up to fourteen days.  The average time period 

between referral to the psychologist or psychiatrist and the appointment was immediate if in 

crisis, or could be up to 20 days.  The average response time to kites was within the required 

seven days.  The average response time to informal complaints was within seven days, but 

mental health services does not receive more than five in a given month.  The current backlog for 

outpatient care is 45 inmates waiting for follow up appointments, and is zero for the RTU 

patients.  The mental health supervisor has an action plan in place to reduce the number of 

backlog of outpatients. 

 

In the RTU units, there is a nurse available 24 hours a day and mental health staff offices located 

on the various units, so they are readily accessible to the inmates as well. 

 

Further information regarding mental health services can be found in the inspection checklists in 

the Appendix. 

 

C. FOOD SERVICES 

 

The overall inspection of the Correctional Reception Center food services consisted of the dining 

hall, the kitchen preparation area, and the loading dock. CIIC also attended the general meal 

period and spoke with staff regarding the inmate workforce. 

 

Overall, food services at the facility were considered acceptable.  The dining hall floor and tables 

were clear of any debris or food particles.  Although there was some food on the kitchen prep 

counter, most of the area was clean.  Reportedly, staff had a slight issue with mice during the 

winter months, but the issue is currently under control.  

 

In 2010, only one inmate from Correctional Reception Center relayed a concern regarding food 

services.
41

  The concern was in regard to the temperature of the food.  As of 2011 year-to-date, 

                                                 
40

 Personal Communication with Staff, Correctional Reception Center, November 15, 2011. 
41

 Information based on CIIC ñContacts and Concernsò for Correctional Reception Center. January 2010 to 

December 2010. 
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there has been one reported concern regarding food services from inmates at the Correctional 

Reception Center, which pertained to denial of food. 

 

Meal 

 

Pursuant to Section 103.73 of the Ohio Revised Code, a general meal period was attended on the 

day of the Inspection.  The menu consisted of two meatloaf patties, potatoes, mixed vegetables, 

coleslaw, apple, and water.  CIIC rated the meal as acceptable.  The quality of taste was 

acceptable and the meal was easy to consume.  Also, the portions appeared to be sufficient and 

within the DRC regulations.  Although most inmates considered the meal to be acceptable, some 

inmates believed the portions were not sufficient. 

 

Dining Hall   

 

On the day of the inspection, the atmosphere in the dining hall was calm.  There is one officer 

assigned to the dining hall during each meal period.  Inmates were racially integrated at most 

tables.  The cleanliness of the dining hall was rated acceptable with some food particles on the 

floor that was left by the previous units.  The dining hall floor appeared to be in good shape as 

well. 

 

Kitchen Prep Area 

 

As of 2010, the cost per inmate meal at the institution was $1.15.
42

  In comparison, the average 

DRC cost per inmate meal was $1.00.
43

  The conditions of the kitchen prep area were acceptable.  

The floor appeared to have been recently cleaned and had no significant damage.  Appliances 

appeared to have been cleaned following the previous meal.  According to staff, Correctional 

Reception Center passed its most recent health inspection in May 2011.
44

  The fire equipment is 

inspected once a month.
45

  One officer is assigned to the kitchen prep area. 

 

The kitchen consisted of five coolers, three freezers, three ovens and three kettles.  The only 

maintenance concern was in regard to the freezer door that was scheduled to be replaced the day 

after the inspection. 

 

Inmate Workers  

 

There were 96 inmates assigned to food service.  The inmates are selected to work in food 

service by the unit managers in C1 and C3.
46

  Inmates earn a monthly wage of $18.00 per 

month.
47

  Cadre inmates receive performance evaluations once a year.  Inmates can receive wage 

increases up to $20.00 per month based on their performance evaluations.  Inmates can receive 

                                                 
42

 Ohio Department of Rehabilitation and Correction, personal communication, January 7, 2011. 
43

 Ibid. 
44

 Correctional Reception Center, personal communication,  November 14, 2011. 
45

 Ibid. 
46

 Ibid. 
47

 Ibid. 
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additional wage increases if promoted to a Cook ($22 per month) or a Cook 7
48

 ($24 per month) 

position.
49

 

 

Incentive Program  

 

During inspections and in separate correspondence to CIIC, inmates have relayed that working in 

food service is considered a punishment.
50

  As a result, some institutions have developed 

incentive programs to make food service more attractive to inmates.  On the day of the 

inspection, staff relayed that the Correctional Reception Center does not have an incentive 

program for inmates.  

 

Loading Dock 

 

The area was clean and clear of any debris.  CIIC observed the trash compactor placed next to 

the loading dock.  In previous inspections, CIIC has relayed concerns regarding the placement of 

the trash compactors at the institutions.  CIIC has found that institutions with pests and vermin 

concerns often have their trash compactors next to or on top of their loading dock.  Staff relayed 

that the institution has not any concerns regarding pests, mice, or any vermin.  The facility is 

exterminated once per week, which helps prevent major pests concerns.
51

  

 

Additional information regarding the inspection of food services is available on the food service 

checklist located in the Appendix. 

 

D. HOUSING UNITS 

 

Correctional Reception Center is a celled facility due to the nature of its mission in housing 

reception inmates.  The facility has five units (A, B, C, D, and R) as well as a segregation unit.  

There are ten pods for reception inmates, three Residential Treatment Units (RTUs), two pods 

for cadre inmates, one special needs assessment pod, and one merit dorm. 

 

Housing Unit Conditions 
 

The cells and dayrooms in the housing units were extremely clean and no observable issues were 

evident. 

 

There are eight showers in each housing unit, which serve approximately 124 inmates depending 

on the block.  There were no inoperable showers reported during the inspection.  The majority of 

the shows needed improvement, due to peeling paint and general appearance of soap scum and 

black residue. Every cell is outfitted with a toilet and on the date of the inspection there was 

reportedly only one inoperable toilet. 

 

                                                 
48

 Cook ñ7ò represents the pay grade for inmates who are promoted to the highest cook position.  
49

 Ibid. 
50

 ñEvaluation of Correctional Food Services.ò http://www.ciic.state.oh.us/food-services/view-category.html. 

February 14, 2011 
51

 Correctional Reception Center, personal communication, November 14, 2011. 

http://www.ciic.state.oh.us/food-services/view-category.html
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Segregation Unit  

 

The segregation count on the day of the inspection was 60.  The cleanliness of the segregation 

unit was rated as excellent and there were no observable issues.  However, inmates in 

segregation relayed concerns about access to grievance procedure forms and stated that officers 

will not hand out kites or informal complaint forms when asked. 

 

E. COMMISSARY  

 

Each institution maintains and operates a commissary for inmates to purchase food/snacks, 

hygiene products, and other small items.
52

 CIICôs inspection of the commissary in a correctional 

facility focuses on three primary areas: facilities/inventory, inmate access to the commissary, and 

financials.  Overall, the CIIC inspection team rated the commissary as excellent with no areas in 

need of improvement. 

 

Facilities/Inventory  

 

The commissary facilities at Correctional Reception Center were clean and well maintained.  The 

inventory items in the commissary line and the stock room were organized.  Staff relayed that the 

commissary would be more efficient/profitable if they had more space to expand the variety of 

their products. 

 

Access to Commissary 

 

Cadre inmates are permitted to spend $100 per week at the commissary and reception inmates 

are permitted to spend $35 dollars per week at the commissary.
53

  Throughout the inspection 

there were no concerns from inmates regarding their access to the commissary. 

 

Financials 

 

The average profit margin for the commissary at the institution is nine percent. They stated that 

inmates typically spend on average $50 per month at the commissary.  The four inmates who 

work in the commissary make on average wage of $24 a month.  Staff relayed that most of their 

vendors are located or have a regional office in Ohio as only one is located out of state.  More 

information regarding the commissary can be found in the Appendix. 

  

                                                 
52

 To order commissary items, the inmates must turn in their commissary sheet, which is a form indicating items 

they wish to purchase.  From there an inmate worker will fill the order, staff will charge the inmate account, and 

items will be given to the inmate.  The profits are placed in the institutionôs Industrial and Entertainment (I and E) 

funds, which are reinvested back into the institution.  All inmate property must fit within a 2.4 cubic foot storage 

box. 
53

 Personal Communication with Staff, Correctional Reception Center, November 14, 2011. 
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SECTION VI.  EVALUATION OF PROGRAMS 

 

A. PROGRAM EVALUATION  

 

Ohio Revised Code Section 103.73 requires CIIC to evaluate an educational or rehabilitative 

program as part of each inspection.  CIICôs evaluation of educational programs in a correctional 

facility focuses on four primary areas:  cleanliness of facilities, staffing, access to programs, and 

quality of programs.  Overall, the CIIC inspection team rated academic and career-technical 

programming at the Correctional Reception Center as acceptable, with the ratio of inmates on 

waitlists very small or excellent. 

 

Facilities 

 

Educational facilities at the Correctional Reception Center include multiple classrooms equipped 

for instruction in academics and one classroom that is used for a C-Tech program.  Overall, the 

CIIC inspection team rated the educational facilities as excellent, providing classrooms that were 

clean, well-lit, well-ventilated, and adequate in size for the current number of students.  Some of 

the classrooms in the CRC educational building lacked the common architectural feature of thick 

glass windows along the hallway wall.  Due to the solid interior walls, these classrooms were not 

directly visible to the security officers assigned to the area.   Classrooms are equipped with 

numerous individual computers for inmate-student use in completing modules of the pre-GED 

and GED programs using computer aided instruction (CAI) available from Steck-Vaughn, 

academic publishers of GED instructional materials.  

 

Staffing 

 

At the time of the inspection, the facility had five DRC approved educational teaching positions, 

which includes one special education teacher.  There were zero vacancies.  Education staff 

includes one Principal, one Librarian, one School Administrator, and one Education Specialist.    

 

Access to Programming 

 

Access to programming is based on the current waitlist.  As of the October 2011 education 

monthly report submitted to CIIC from the Correctional Reception Center, there were 533 

inmates enrolled year-to-date in academic programming and 126 inmates on the October 2011 

academic programming waitlist, producing a ratio of 1 inmate enrolled to 0.24 inmate on 

academic programming wait lists.
54

  Comparatively, among other DRC institutions of the same 

security Level 1-2, which was the reported predominant security level of Correctional Reception 

Center inmates at the time data was extracted for the month of October 2011, there was a total of 

5,702 inmates enrolled in year-to-date academic programs and 5,241 inmates on the October 

2011 academic programming waitlists, producing a ratio of 1 inmate enrolled to 0.10 inmates on 

academic programming wait lists.
55

    

 

 

                                                 
54

 Ohio Central School System Monthly Enrollment Report for Correctional Reception Center for October 2011 
55

 Ohio Central School System Monthly Enrollment Report for Level 1-2 DRC Institutions for October 2011 
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Quality of Programming 

 

The quality of programming is evaluated based on two factors: (1) outcome measures, including 

GED passage rates and program completion rates, and (2) an on-site observation of an academic 

or career-technical program during the inspection.    Based on the GED data and program 

observations, the institution is evaluated as acceptable.  Classroom observations were 

predominantly excellent, while the fiscal year-to-date ratio of GED completers to academic 

enrollees at CRC was more than five times greater than the average among other level 1-2 

institutions.  In other words, compared to numbers found in other institutions, there are fewer 

inmates completing their GED per the number of inmates enrolled in the academic programs at 

the Correctional Reception Center.  The wide difference is attributable to the transient nature of 

an intake reception center.  While not all inmates remain at the reception center, the 

administration is still mandated to place inmates in educational programs as soon as possible, 

particularly inmates under 22 years of age, but the majority of those inmates do not remain at the 

institution long enough to complete programs.   

 

Outcome Measures:  On the June 30, 2011 end of the fiscal year, there were 32 year-to-date 

GED completers and 1,203 year-to-date enrollees in academic programs at the Correctional 

Reception Center, for a ratio of 1 GED completer to 37.6 academic enrollees at the end of the 

fiscal year.
56

  Comparatively, among Level 1-2 DRC institutions for FY 2011, there were 1,183 

GED completers and 8,348 academic enrollees, for a ratio of 1 GED completer to 7.1 academic 

enrollees.
57

  The number of inmates enrolled at Correctional Reception Center includes not only 

cadre inmates living at CRC as their parent institution, but also intake inmates, who are placed 

into educational programs as soon as possible, but then transfer out to their parent institutions 

prior to completing academic programs at CRC.   

 

On-Site Observation:  During the inspection, a member of the CIIC team observed the following 

program: combined pre-GED and GED math and literacy.  The following key findings were 

made. The use of computer aided instruction (CAI) allows effective individualized instruction 

with students who are entering and exiting the program on various dates and schedules and at 

various levels of competency.  When students need supplemental instruction, the teacher 

provides one-on-one instruction until the concept or topic is clearly understood and assessment 

scores indicate successful learning has been achieved.  Peer teaching is also very prevalent, with 

program completers assisting other inmates.  The technical network within the classroom allows 

the teacher to access the studentsô computers, so that the teacher may work with a student on 

specific lessons at the teacherôs desk.  This form of individualized instruction contributes to a 

quieter and less distracting environment for the other students working on individual computers.  

Further information regarding program observations can be found in the program checklist and 

observation notes in the Appendix. 

 

The current October 2011 list of academic and career-technical programs at the Correctional 

Reception Center includes Adult Basic Literacy Education (ABLE), General Education Diploma 

(GED), pre-GED, and C-Tech (cabling and fiber optics technology).  

                                                 
56

 Ohio Central School System Monthly Enrollment Report for Correctional Reception Center for June 2011 
57

 Ohio Central School System Monthly Enrollment Reports for Level 1-2 DRC Institutions for June 2011 
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Non-education programs are also provided in the following areas:  unit programs, recovery 

programs, and religious programs.  At Correctional Reception Center, unit programs include 

First Time Offender, Thinking for a Change, Money Smart, Family  Ties, Cage Your Rage, Inside 

Out Dad, FAFSA groups, dog programs, book clubs, and community service, among others. 

Programs in recovery services include Intensive Outpatient Program (IOP), Alcohol and Other 

Drugs Program (AOD), and self-help programs such as Alcoholics Anonymous (AA) and 

Narcotics Anonymous (NA) meetings.  Programs in religious services include various worship 

services and Bible studies, 17 Principles of Success, Purpose Driven Life, Surviving and 

Thriving, Evangelism Explosion, and Success after Prison, among others. 

 

B. LIBRARY/LAW LIBRARY SERVICES  

 

Each institution has a library and a law library.  CIICôs inspection of the library includes an 

evaluation of the facilities, materials, and access.  Overall, CIIC rated the library as excellent, 

with no areas in need of improvement. 

 

Facilities 

 

The Correctional Reception Center library was inspected by CIIC staff.  The library was noted as 

small, but clean and orderly; while the law library was larger than most other law libraries and 

occupied its own separate room.  

 

Materials 

 

The Correctional Reception Center library maintains a collection of approximately 5,123 items.
58

 

The per capita use of library materials was 2.77 items per inmate for October 2011.
59

  The library 

currently maintains no literature items of Spanish/Hispanic ethnicity, but is starting to acquire 

Hispanic materials. There are some African-American materials, but the actual number of items 

is unknown.  The library participates in inter-library loans, and recently improved access to 

materials by accessing the Columbus Metropolitan Library system instead of a local county 

library.  There were 66 inter-library loan requests made in October 2011.
60

  

 

Access to the Library and Law Library 

 

Access to both main library and the law library remains a primary issue of concern for CIIC, as 

numerous letters have indicated inmatesô dissatisfaction with the number of hours allowed, 

particularly when inmates wish to perform legal research. According to the Library Monthly 

Report, the Correctional Reception Center library was open for a total of 126 hours during 

October 2011.
61

  Approximately 1,590 inmates came to the library during October 2011.  

Approximately 9,945 inmates were served in the library for the six month period from May 2011 

                                                 
58

 Library Monthly Report, Correctional Reception Center for October 2011 
59

 Ibid.  This calculation was based on a population of 1,706 inmates. 
60

 Ibid. 
61

 Ibid.  
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through October 2011. Further information regarding the inspection of the library can be found 

in the Appendix. 

 

C. RECREATION  

 

Facilities 

 

CIIC rated the conditions of the recreational facilities as excellent.  The equipment appeared to 

be in good working order and the area was very clean.  During the inspection, two inmates were 

engaged in an aerobic activity and two inmate workers were cleaning the gym floor and 

bleachers.  

 

The staff includes one General Activity Therapist (GAT) and nine inmate workers assigned to 

work in recreation.  Although the inmate workers reportedly instruct inexperienced inmates how 

to use the equipment, there was no documentation available to verify that the inmate workers are 

trained how to properly use the equipment.
62

  

 

The outdoor facilities included a softball field, pull-up bars, sit-up benches, picnic tables, and a 

walking track.  The indoor facility included a full-size basketball court, treadmill, Stairmaster 

machines, and several pull-up and dip workout stations.  The gym floor was recently repainted 

and repaired at a cost of $22,000.
63

 

 

Activities 

 

There are multiple recreational activities at the facility available to inmates at the institution 

including intramural recreational leagues for basketball, flag football, and softball.  Each league 

consists of approximately four teams with one team captain who picks the other members. On 

the day of the inspection, staff were supervising a ping-pong tournament in progress. 

 

Activity calendars are posted in the dayroom of each housing unit.  For a complete list of 

facilities and activities available to inmates please reference the checklist located in the 

Appendix. 

 

Access 

 

Access to recreation remains an issue of concern for CIIC, as numerous letters from across the 

DRC have indicated inmatesô dissatisfaction with hours allowed.  The hours of recreation are 

from 7:30 am to 8:00 pm Monday through Friday.  The weekend hours of recreation are from 

8:00 am to 9:00 pm. 

  

                                                 
62

 Correctional Reception Center, personal communication, November 15, 2011. 
63

 Ibid. 
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SECTION VII.  INMATE COMMUNICATION  

 

Inmates interviewed during the inspection were asked what changes they would make at the 

Institution.  Of the 79 inmates interviewed, the top three suggestions made by inmates fall into 

the following categories:  (1) better staff/inmate interaction; (2) more recreation; and (3) opening 

up the compound more to allow more movement or time out of cells. 

 

In CY 2010, CIIC received 14 contacts from or regarding inmates at Correctional Reception 

Center, of which 27 concerns were reported.  The institution ranked 29
th
 among all DRC 

institutions for total number of contacts sent to CIIC.
64

 The top three concerns reported to CIIC 

regarding Correctional Reception Center were: supervision, use of force, and staff accountability. 

 

Chart  7 

2010 CIIC Contacts with Institutional Breakdown (DRC)
 65

 

 

 
 

 

 

In comparison, the following chart provides a breakdown of the top three reported concerns 

regarding the facility within the past six months (May 1, 2011 through October 31, 2011).  The 

top three concerns reported to CIIC regarding Correctional Reception Center were: supervision, 

personal property, and institutional assignment. 

 

 

 

 

 

 

                                                 
64

 Correctional Institution Inspection Committee database records, January 1, 2010 through December 31, 2010. 
65

 Ibid. 
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Chart  8 

Breakdown of Top Three Reported Concerns (Correctional Reception Center)
66

 

May 1, 2011 through October 31, 2011 

 

 
 

A. INQUIRIES  

 

Written inquiries are conducted for the most serious concerns communicated to CIIC such as 

personal safety, medical, and use of force.  CIIC conducted ten written inquiries regarding 

inmates at Correctional Reception Center since January 2010.  The inquiries were regarding in 

lack of medical treatment, harassment as well as threats from officers, gang violence, and safety 

concerns from other inmates.  Several inquiries were directly related to reports of staff assaulting 

inmates, beating them up, and/or using excessive force. 
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SECTION VIII.  APPENDIX 

 

A. SCHEDULES 
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B. DATA TABLES  

 

Table 1. 

Inspectorôs Report 

January 1, 2010 through December 31, 2010 
Grievance Numbers 

Total Number of Grievances Filed During Year 57 

Total Number of Inmates Who Filed Grievances During Year  53 

Highest Number of Grievances Filed by Single Inmate 3 
 

Grievances on Hand at Beginning of This Period 2 

Grievances Received during this period  57 

Total 59 
 

Grievances Completed During This Period 57 

Grievances on Hand at End of This Period 2 

Total 59 

 

ICR Summary 

Number of Informal Complaints Received 390 

Number of Informal Complaint Responses Received 388 

Number of Informal Complaint Responses Untimely 27 
 

 

Granted W B O Total 

Granted ï Problem Corrected 0 0 0 0 

Granted ï Problem Noted, Correction Pending 0 0 0 0 

Granted ï Problem Noted, Report/Recommendation to the Warden 5 1 0 6 

Subtotal Granted 5 1 0 6 
 

Denied 

Denied ï No Violation of Rule, Policy, or Law 0 1 0 1 

Denied ï Staff Action Was Valid Exercise of Discretion 0 0 0 0 

Denied ï Insufficient Evidence to Support Claim 25 17 0 42 

Denied ï False Claim 0 1 0 1 

Denied ï Failure to Use Informal Complaint Procedure 0 1 0 1 
Denied ï Not within the Scope of the Grievance Procedure 0 1 0 1 
Denied ï Not within Time Limits 1 2 0 3 

Subtotal Denied 26 23 0 49 
 

Withdrawn at Inmateôs Request 1 1 0 2 
 

Pending Disposition 0 0 0 0 

TOTALS  32 25 0 57 
Percent 56.1 43.9 0 100 

Extensions 
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14-Day Extensions 14 

28-Day Extensions 2 

Total 16 

 

Table 2. 

Use of Force with Racial Breakdown 

CY 2010 

 Black  White Other Total 

Use of Force Incidents  122 79 0 201 

Percentage 60.7 39.3 0 100 
 

Action Taken on Use of Force Incidents: 

Assigned to Use of Force Committee for Investigation 68 42 0 110 

Logged as ñNo Further Action Requiredò 51 33 0 84 

Referred to the employee disciplinary process 0 0 0 0 

Referred to the Chief Inspector  0 0 0 0 
 

Number of investigations not completed within 30 days 

and extended 
23 13 0 36 

 

Number of extended investigations from previous month that were: 

Completed  35 14 0 49 

Not Completed  45 32 0 77 
 

Table 3. 

Use of Force with Racial and Monthly Breakdown 

CY 2010 

 Black  White Other Total 

January 12 8 0 20 

February 3 7 0 10 

March  12 9 0 21 

April  12 9 0 21 

May 17 3 0 20 

June 3 12 0 15 

July 13 5 0 18 

August 12 7 0 19 

September 5 1 0 6 

October 8 5 0 13 

November 13 6 0 19 

December 12 7 0 19 

Total 122 79 0 201 

 

Table 4. 

Assaults: Inmate on Inmate  

CY 2009 to November 13, 2011 

Category of Assault 2009 2010 2011 YTD 
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Physical Assault 15 17 11 

Harassment Assault 1 3 3 

Sexual Assault 1 0 0 

Total 17 20 14 

 

Table 5. 

Assaults: Inmate on Staff 

CY 2009 to November 13, 2011 

Category of Assault 2009 2010 2011 YTD 

Physical Assault 40 30 28 

Harassment Assault 9 5 6 

Inappropriate Contact 2 2 1 

Total 51 37 35 

 

Table 6.  

Investigator Monthly Report Summary by Type of Investigation 

November 2010 through October 2011 

Investigations Cases Initiated 

Drugs (Staff/Inmate) 0 

Drugs (Inmate/Visitor) 3 

Drugs (Mail/Package) 3 

Drugs (Staff) 0 

Drugs (other) 4 

Positive Urinalysis 9 

Staff/Inmate Relationship 5 

Staff Misconduct 2 

Assault-(Inmate on Staff) 6 

Assault (Inmate on Inmate) 9 

Sexual Assault (Inmate on Inmate) 6 

Other: 25 

Background Investigations 0 

Total 72 
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C. INSPECTION CHECKLISTS  
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