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CORRECTIONAL INSTITUTION INSPECTION COMMITTEE REPORT
ON THE INSPECTION AND EVALUATION OF
DAYTON CORRECTIONAL INSTITUTION

SECTION I. INSTITUTION OVERVIEW
A. INSPECTION PROFILE

Date of Inspection October 31, 2011
November 1, 2011
November 9, 2011

Type of Inspection Unannounced

CIIC Member and Staff Present State Representative Roland Winburn
Joanna Saul, Director
Darin Furderer, Inspector
Jamie Hooks, Inspector
Adam Jackson, Inspector
Carol Robison, Inspector
Molly Yeager, Inspector

Facility Staff Present Lawrence Mack, Warden

CIlIC spokewith many additional staff at
their posts throughout the course of the

inspection.
Areas/Activities Included in the Inspection:
Inmate Dining Hall Medical and Mental Health Services
Kitchen Education/Program Observation
Housing Units Library
Segregation Commissary

Recreation
B. INSTITUTION DEMOGRAPHICS

Dayton Correctional Institutions a 75 aae facility, which opened inl987 as an ainale
facility.’ In October 2009the institution consolidated with the Montgomery Education and Pre
ReleaseCenter, which currently serves as the correctional campAugust2011, he facility
was converted ta Level 1 and 2 (minimum and medium securfiginalefacility. In Octolker
2011, the institution addecelel 3 (close security) inmates to the population

! Dayton Correctional Institution website, availabldwp://www.drc.state.oh.us/Public/dci.htm
2 .
Ibid.
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Thei nstitut i 2265649 nddhg dafly costsper inmate$i83.8.2 The date of the

most recent ACA accreditation w&eptember 225, 2009 The institution was 100 percent
compliant in all mandatory and n@nandatory areas. Dayt@orrectional Institution completed

its most recent Internal Management Audit on Jur@ 2011° The institution was non
compliant in the following nine areas and subjected to a plan of dctimitten policy,
procedure, and practice regarding the propse of the four/five pointrestraint, annual
performance reviews of employees, staff development and training programs; accuracy in earned
credit awards; certain funds; completion of invoices; and, telephone reviews.

The rated capacity fdbayton Correctional Institutiois 482" The inmate count as @ctober
31, 2011was643°® The average age of the inmate population #&d3years as oOctober 31,
2011

Of the297 total staff atDayton Correctional Institutioas ofOctober 1, 201,163.6 percent were
maleand36.4percent werdemale Of the total staffo5.2percent were classified atack 44.1
percent asvhite, and0.7 percentther’

The following chart provides a comparison of both staff and inmate race demographics at the
facility and across the DRC.

Chart 1
Staff and Inmate Comparison by Percentage of Rac®
October 1, 2011

100
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Staff White Staff Black Inmate White Inmate Black
m Institution 44 55 74 26
= DRC 80 18 52 a7

**The DRC staff percentages only include employees working in one of the 29 DRC institutions, excluding employees working
at Lake Erie Correctional Institution and North Coast Correctional Treatment Facility, whretboth privatelyoperatedon
October 12011. In January 2012, the North Coast Correctional Treatment Facility will become a DRC facility.

3 .
Ibid.
* Accreditation Report on the Dayton Correctional Institution, September 2009. American Correctional Association,
Commission on Accreditation for Corrections.
® Internal Management Audit on the Dayton Correctional Institution, June 2011. Department hifiéba and
Correction: Bureau of Internal Audits and Standards Compliance.
6 .
Ibid.
" Department of Rehabilitation and Correction Institution Rated Capacity. Obtained from CIIC Database October 3,
2011.
8 Institutional Counts. October 31,2011. Day®orrectional Institution.
° DRC Monthly Fact Sheet, availablehitp://www.drc.state.oh.us/web/Reports/staffing/October%202011.pdf
10 i
Ibid.
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C. FISCAL REVIEW

CIICés fiscal evaluation focuses on three primary areas: (1) review of most recent fiscal audit;
(2) staffing, including overtime hours; a(®) cost savings initiatives.

Review of Fiscal Audit

Dayton Correctional Institutioprovided the most recent fiscal audit performed byesernal
auditor, datedSeptember 27, 201The audit covered the period Auigust 1, 2011through
August 24, 2011* A total of 20 equipment items from the Asset Management System (AMS)
and the institution listing of Fixed Assetgre tested. Of the 20 items testdoh institution was
non-compliant for the following eight major concerifs:

¢ Eight of the 20 tested AMS items could not be localda Business Operations Manual
requires institution assets to be recorded and taggethenOhio Administrative
Knowledge System (OAKS) in accordance with DAS Guidelines and Departmental
procedures.

e Payment card testing revealed that the payment card logs were not signed by the
reconciler.

e The institution did not prepare accountability staéats for gasoline disbursements.
There was no monthly reconciliation of the gasoline tickets against the actual pump meter
readings.

e Bank reconciliations were not performed @ashless Commissary and Trust Fund
Accounting SystemGACTAS) for three monthf the audit period (November 2010,
March and April 2011).

e Several purchases were made prior to an approved Request to Purchase (RTP) or the
invoice and RTP contained the same date.

e The bank reconciliation on July 31, 2011 revealed four slated checkdotaling
$426.74. One of the checks was over three years old and two were more than two years
old.

e In preparing the Institution Balance Sheet, the Inmate Group Fund had negative Cash on
Hand (COH) balance as of July 31, 2011.

e The CACTAS bank reconciliati@non July 31, 2011 revealed seven stited checks
totaling $9,200.25Threeof the checksvereovertwo years old andnewasover a year
old.

Staffing
Adequate staffing has a direct effect on the safety security of an institutionOf the total

number of allotted position87 are vacant? The vacancies consist 20 corrections officers and
17 noncustody staff

1 External Auditor Report on the Dayton Correctional Institution, September 2011. Department of Rehabilitation
and @rrection: Bureau of Fiscal Audits.

' Ibid.

13 personnel Employee Tracking Sheet, Dayton Correctional Institution, October 31, 2011.
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On the date of the inspectidive staff were orextendedeavedue to disability

Vacancies and employees teave result in staff being mandated to work extra shifts; however
mandated shifts may vary from day to day and week to week. Overtime is calculated by hours. For
example, during the month of October 2011, there were 449.95 hours worked as overtime hours
Dayton Correctional Institutioprovideda 24-hour security watch for an inmate fronondon
Correctional Institutiorowho was hospitalized at a local Dayton hospital. This contributed to the
custody overtime in Octobé@011'* The breakdown of overtime houirscludes the following
positions:

e Custody 218.55hours
e Food Service 0.63 hours
¢ Maintenance: 41.87hours
e Medical: 173.25 hours
¢ Mental Health: 4.03hours
e Power Plant: 8.17hours
e Unit Management: 3.45hours

The following chart compares staffing across the DRC by the number of inmates per corrections
officer (based on the total amount of staff on the payroll, including staff on leave).

Chart 2
DRC Institution al Staffing: Number of Inmates per Corrections Officer
October 6, 2011
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4 Dayton Correctional Institution, personal communication, November 4, 2011.
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Cost Savings Initiatives

I n the 129th Gener al Assembly bienni um, one
the DRC. Staff relayed théollowing cost savings measures implemented at Eragton
Correctional Institutiort®

e Participation in the Kore Energy program for institutional electric recic

e Centralized chemical distribution to eliminate waste and increase accountability.

e Leasing of ice machines and washer/dryers in the housing units. This eliminated
purchasing and maintenance of the machines which is very expensive.

e Converted all fluorscent light bulbs to energy efficient solid state ballasts.

e Recycling cardboard, paper and metal resulting in a reduction of trash in our waste
stream.

e Implemented cost per copy program. Reduce the nuraobendividual copiers and
strategically placed theemaining copiers around the institution. Networked the copiers
for printing capabilities and reduced the number of desktop printers.

e Offered more over the counter medications in the Commissary resultirigwier
prescriptiongssued in the Medical deparémi.

e Purchased used perimeter vehicles from salvage instead of purchasing new vehicles.

e Purchased correction officer clothing from salvage for $1,800.00. Value of clothing was
approximately over $20,000.00

e Requiring departments to order office supplie®ctly from the vendor resulting in no
office supply inventory in the storeroom.

!5 Dayton Correctional Institution, personalmmunication, October 31, 2011.
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SECTION II. INSPECTION SUMMARY

Overall, the inspection wagery positive which is both remarkable and a credit to staff, given the number of changes that the
institution has experienced, including the closure of MePRC and the change of the inmate population from male tdllfemale.
following is a summary of the inspectiofurther information can be found in the respective report sections.

EXCELLENT
ACCEPTABLE
IN NEED OF
IMPROVEMENT

AREA COMMENTS
Fiscal Review: Staffing Due to the reduced population of the institution at the time of the inspe
as well as the consolidation of DCI and MePRC, the institution had exc
staffing.
Inmate Grievance Procedure X Inmate survey responses indicated a high level of knaeledf the
grievance procedure, as well as familiarity with the Inspector.

X

However, administrative staff aencouraged to promote and enforce s
response to informal complaints. In CY 2010, 11.7% of informal compl
received a late response from staff.

Inmate Safety X Al but one of the women interyv
s a f A&ccodding to the inmates, the behavior of inmates at the De
Correctional Institution is significantly different from the behavior
inmates at their previous institution. Some inmates noted that the safe
a result of the respect that inmates hiavestaff and for other inmates.

Medical Services X Most inmates who had used the medical services at the institution r¢
that staff addressed their concerns within two days. In addition, chroni
inmates relayed that they are receiving thegularly scheduled checku
from the medical staff as well.

Mental Health Services X One area in need of improvement: classroom space.

In addition, CIIC is concerned regarding staffing levels for mental h




CIIC Report: Dayton Correctional Institutiofi

staff and the overall knowledge esfaff regarding how to handle inmat
with mental health needs due to the fact that the institution has never |
a high number of inmates with mental health concerns.

Food Services X

No concerns noted.

Housing Units

The unitswere very clean. They alsmntained several murals of positi
images that provided an environment that was less stressful and
conducive to rehabilitation. The dayrooms areas were clean and most
floors appeared to be in good condition.

Howe\er, the showers floors were in need of additional cleaning, particy
in the AFlyer 10 and ATartan ||
amount of soap scum on the shower walls and base. CIIC also observe
peeling heavily from the Tamall pod. Some inmates interviewed a
relayed concern that inmate porters do not properly clean the shows
addition to the conditions of the showers, some inmates stated that adc
privacy should be provided on the showers in each housing unit.

Commissary X No concerns noted.

Program Evaluation X One area in need of improvemetite ratio of academic completdrsneed
of improvement.

Library X No concerns noted.

Recreation X Inmates relayed that they are encouraged to participamedreationa
activities. Staff surveys the incoming women to assess their ac
preferences. Staff also contacts community health instructors to train in
in aerobics classes such as "Zumifathat are very popular among t
women. The institutioralso conducts an intramural recreation leaguy
which the women participate against local area colleges.

¥FZumbao -imsmi nead ichance program that was developed in Cali, Cdoundaibi a

http://www.zumba.com/etUS/about/

dur i
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Use of Force X Uses of force 2002010 decreased from 16 1d. In the six months prior
the inspection, the facility reported only three uses of force, indicat
further decrease.
Assaults X The facility reported four inmaten-inmate assaults and three inmate
staff assaults in both 2009 and 2010. Témlity reported zero assaults
2011 YTD.
Suicide Attempts X | The facility reported zero attempted suicides in 2010 and two thus
2011.
ADDITIONAL CO MMENTS
AREA COMMENTS
Segregation Concerns that were noted during the CIIC inspecticgegfegation included: need for repaint

cell floors and walls, stained floors in the showers, and replacing the metal shower curtair,
All inmates had rolled up towels at the base of the door which staff relayed was to k¢
roaches. Inmates rglad that roaches and gnats were a problem in the segregation unit. St
relayed concern regarding the lacknoétal screening on the top range. Staff were aware (
concerns and in the process of addressing the concerns.

Cell Door Locks

Severalinmates relayed that thedectronicmetal lock on their cell doors were inoperabiée
disrepair of he electronic celtloor panels was an issue that was observed by CIIC durin
2009 inspection of the facilitystaff relayed that they are aware oktlssue andecently begar
replacing the locks in the units

Washers and Dryers

Several inmates commented thiad washers and dryers weradiequate to netthe institutioral
need. Currently there is only one washer and dryer in each pod. Staff relayed that they ar|
an additional washer and dryer in each pod. Staff also relayed that they have educated ir
have inmates send their state issued items to the Quastermm the central laundry location.

Staff/Inmate Interaction

In past inspections, CIIC has witnessed tensions between inmates and staff that is ofter|
of inappropriate language or a perceived disrespectful tone used by staff towards i
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Almost every inmate interviewed during the inspection complimented staff regarding their
to communicate with the female offender g
beingso and speaks to them wittalf fr easp efc
Airespectful, 6 and Afair.o The tone and
inmates.

Inspector

Multiple CIIC staff were impressed by the Inspectatho appeared to be familiar to bd
inmates and staff and who wapenly praised by both. The CIIC observation of the Inspg
revealed that he is proactiyre his resolution of inmate concerns, calling inmates to his offi
they send him a kite, even if he could answer the question otherwise, and allowing itan
skip the informal complaint level in certain sensitive circumstances (e.g. inapprc
supervision). He also appeared to be probdeiwing, having initiated a number

improvements regarding inmate property that reduced his number of progaiyd grievances
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SECTION IIl. INMATE GRIEVANCE PROCEDURE EVALUATION

Pursuant to Section 103.73 of the Ohio Revised Code, the CIIC is required to evaluate the inmate
grievance procedutéat each state correctional institution. This evaluation generally includes a
review of grievance data, individual inmate interviews conducted by the CIIC inspection team
onsite  during the inspection process, and shadowing the Institutional
Inspector bya member of the CIIC inspection team.

In 2010, there weré3 grievances filed and66 informal complaints received by the Inspector at
the facility!® Of the 42 grievances completed4.3 percentwere denied28.6 percentwere
granted, and.1 percent were withdrawn by the inmat&he top three categories with the most
grievances wer&upervisionwith 11, Personal Propertwith 10, andHealth Carewith five.*
The | nsAtteity ReportdfaJanuary 1, 201€hroughDecember 312010is provided in
Table lof the Appendix.

Ti mely staff responses to infor mal compl ai nts
effectiveness of the grievance procedure. While the DRC only requires an action plan for
untimely response raseabove 15 percentlIC believes that an untimely response edieve 10

percent is unacceptable and five perdeifiioth achievable and preferred. Of the total number of
informal complaints received in 201Q,1.7 percent were answeredntimely at Dayton
Correctional Institution

During the inspection, the CIIC inspection team intervie@2thmates(9.6 percent of the total
population) The following esponses were collectéd:

58.1percent of inmates sattiey knew who the Inspector was

93.5percent of inmates said that the grievance procedure was explained to them
95.2percent of inmates said that they know how to use the grievance procedure
95.2percent of inmates said that they try to resolve issues by first speaking with staff

The above numbers are extremely positive and some of théhbestave been collected across

the DRC. The high numbers may be partly due to the fact that thetesnwere recently
transferred and therefore all had received orientation (including instruction on the grievance
procedure) within the past few months. However, at the least it is confirmation that the
orientation was conducted and that inmates felt ident that they knew how to use the
grievance procedure.

The most positive point above is the number of inmates who said that they knew who the
l nspector was. The survey responses were con
who relayed thiahe calls inmates to his office even if they just kite him with a concern. This is

" pPlease see the Glossary for aplanation of the inmate grievance procedure.
18 |nstitution Grievance Statistics. 2010. Administration at the Dayton Correctional Institution.
19 i

Ibid.
XAdditional guestions were asked regarding @nmatesd per
However, as only one inmate reported filing an informal complaint at the institution and only two reported filing a
grievance, this information was excluded.
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very unusual in the DRC, where most Inspectors do not personally speak with all inmates who
even file a grievance due to a lack of time and resources. However, the Qaytentional
Institution Inspector relayed that addressing problems even before inmates file an informal
complaint ultimately reduces his workload and keeps his grievance numbers low.

Additional positive points regarding the Inspector are included inlibpection Summary
(Section 11).

Further information regarding inmatesoO percep
during a 2007 CIIC survey of inmates across the DRC, can be found in the CIIC Biennial Report

to the 128 General Assembly: mate Grievance Procedure, which is available on the CIIC
website (www.ciic.state.oh.us).
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A. USE OF FORCE

CIIC Report: Dayton Correctional Institutioh4

In 2010, the facility reported4 use of forcé" incidents? Of the total,71.4 percent incidents
involved black inmatesand28.6 percent involved white inmates 2009, Dayton Correctional
Institution reportedL6 uses of forcencidents.Thus total uses of forcelecreasedrom 2009 to

2010

In the six months prior to the inspection date, the institution repdhiext uses of force

indicating a further decrease despite the amount of change experienced by institutional staff and
inmates Tables 2 and 8f the Appendix provide an explanation of use of force and a breakdown

of the use of force incidents in 2010.

In 2009 and2010,there were no incidents

involving the usechémical agentgmace)® In the

six months prior to the inspection date, chemical agents ne¢nesed

Chart 3
Use of Force by Institutiorf*
CY 2010
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2L Further information regarding use of force incidents can be found in the Glossary.

#2Use ofForce Monthly Reportdayton Correctional Institutigrdanuaryi December 2010.

% gignificant Incident Summary reports provided bgyton Correctional Institutiofior the following periods:
JanuaryDecember 20090anuaryDecember 201,0andJanuaryOctober 2011

%4 Use of Force Monthly Reports PEach Institution,

JanuailyDecember 2010.
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B. ASSAULTS

In 2010, there werenly four reported inmat®n-inmate assaulfS Each of the four incidents
were classified asphysical assault® The institution only reported four inmate-inmate
assaultsn 2009 as well.

In 2010, he institution also reporteshly threeinmateon-staff assault§! Of the totalassaults
oneinvolved inappropriate contaaine involved physical assault, and one was considenradal
assault® The institution aly reported three inmaten-staff assaults in 2009 as wellherehas
been no reported inmaterinmate or inmat@n-staff assaults for 2011 yetr-date.

Tables4 and 5 provide a snapshot of the assault dat®ayton Correctional Institutiofrom
2009 to the date of inspection. The following chart provides a comparison of the number of
assaults at the institution over time.

Chart 4
Total Assaults
CY 2009, 2010, and 2011 YTD

Number of Assaults
P P NN W WD P>~OGC

2011 YTD

= [nmate on Staff 3 3

= [nmate on Inmate 4 4

C. INMATE DEATHS

The institution experienced zedeaths in CY 2010 and 2011, as of the date of the inspedtion
addition, the institution reported zero suicide attempts in CY 2010, as compared to a total of 73
across the DRE The following chart provides a breakdown of the suicide attempts by
institution in 2010.

% gignificant Incident Summary reports provided bgyton Correctional Institutiofior the following periods:
JanuaryDecember 20090anuaryDecember 201,0andJanuaryOctober 2011

% |bid.

" bid.

%8 |pid.

2 Monthly Reports on attempted suicides. Department of Rehabilitation and Correction Institutions.
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Chart 5
Suicide Attempts by Institution®
CY 2010
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It should be noted that the institution reported two suicide attempts in 2011.
D. INVESTIGATOR DATA

The role of the Institutional Investigator is an essential component to ensuring the safety and
security of the institution. Investigators are generally focused on investigating illegal substances,
assaults, or issues regarding the professional miscoafistzff members. Investigataritiated
investigations do not constitute the total number of investigations conducted regarding
contraband or any other matter in the institution, which may be initiated by other staff persons.
In 2010,the Investigatoinitiated 158 investigations. The majority of the activity involvedug
related issues which included inmates testing positive for drugs in urinalyses and background
investigations It should be noted here that the predominant category of invéstigas likely
to shift away from being drugs or contraband related due to the change in the inmate population.

Table 6in the Appendix provides a breakdown of cases by type.

30 pid.

%l nvestigatords Monthly Caseload. January 2010 through
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E. SECURITY THREAT GROUPS (STG)

There ardour identified STGs at the institution afidur STG-affiliated inmates, which isnly

0.6 percent of the institutional populatidh.ln comparison, 16 percerdf the total DRC
population was identified as having some form of STG affiliation in 28Ithefollowing chart
provides a breakdown of DRC institutions by percentage of the inmate populatiafiedeag
having STG affiliation in CY 2010. Again, the change in population is responsible for the
change in STG population.

Chart 6
STG Members byPercent of Inmate Population
2010
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STGaffiliated inmates are broken up into three groups based on their participation level
disruptive (level 3), active (level 2), and passive (level*1Each of the four ST@ffiliated
inmateswere classified alevel 1.

%2 isting of Security Threat Groups. Dayton Correctional Institution. October 31, 2011.

33 Correctional Institution Inspection Committee, Security Th@matup Brief, December 21, 2010.

3 Types of participation that determine STG classification levels range from havingaffillated tattoos or
paraphernalia, to actively inciting a riot.
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F. INMATE SAFETY RATING

CIIC uses three factors to determine inmate safety: (1) inmate safety ratings, collected by the
CIIC inspection team as part of inspection procedures; (2) the number of medical referrals as a
result of injuries sustained by inmates based on an assault, forced move, disturbance, or other
incident; and (3) the number of reported disturbanc®serall, nmate safety aDayton
Correctional Institutions rated by the CIIC inspection teamhagh.

Inmate Safety Ratings Inmates were asked to rate their level of safety from other inmates on a
scalethat ranges from very safe to very uns@éthe 62 inmates interviewedynly one inmate
reported feeling unsafe. h€ most commonly selected rating vimery safed

Medical Referrals®® The institution reportedzero medical referrals for inmate injuries
sustained as a result of an incident at the institution ffanuary 200%hroughSeptember 2011
(as ofNovember 11, 209)2*°

Disturbances®’ The institution eported zero disturbances fromJanuary 2009through
September 201MNovember 11, 2071%®

% A medical referral is defined as an inmate receiving treatmentaitaitle medical facility due to an incident that
occurred at the institution, including assaults, forced cell moves, restraints, officer use of OC spray, and
disturbances.

#significant Incident Summaryctober 2011Dayton Correctional Institution

37 A disturbance is defined as a violent incident involving four or more inmates.

#significant Incident Summaryctober 2011Dayton Correctional Institution
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SECTION V. EVALUATION OF OPERATIONS
A. MEDICAL SERVICES

ClI1 Cbs inspection of Medi cal Services in a ¢c(
cleanliness of facilities, staffing, access to medical staff, and inmate communication. The
inspection includes information collected from interviewing thdthezre administrator (HCA),
observations of the facilities and focus group discussions (one of inmates and one of staff).
Overall, the CIIC inspection team rated medical servicesesllent with zeroareas in need of
improvement.

Facilities

Medical facilities atDayton Correctional Institutiomnclude four exam rooms, two beds for
medical (but will be adding six additional beds), and one crisis Eelerall, the CIIC inspection
team rated the facilities &xcellentin terms of overall cleanliness and orderly appearance due to
clean areas without clutter or trash.

Staffing

Adequate staffing has a clear and direct connection to patient care. At the time of the inspection,
the facility had22 positions, of whictzerowere vacant?

Access to Medical Stdf

Access to medical staff is evaluated based on several factotsmélperiod between inmate
submission of a health service request form and appointment with medical staff; (2) time period
between referral to the doctor and appointment with the doctor; (3) response times to kites and
informal complaint forms; and (4) oent backlogs for Nurse Sick Call, Doctor SiChll, and
Chronic Care ClinicBased on a review of data provided by institutional staff, the average time
period between submission of a health service request form and appointment with medical staff
waswithin 24 hours The average time period between referral to the doctor and appointment
with the doctor wasvithin 48 hours The average response time to kites wahin two days

The average response time to informal complaints was not applicable, as the HCA has only
received one since transi t iansweredghe same day itwasne n o s
received The current backlogs for Nurse Sick Call, Doctor SicK,@ad Chronic Care Clinics
arezera

A focus group of staff was conducted and no problems were presented, as the institution has only
begun housing women for three weeks. Staff reported the transition is going well thus far.

Inmate Communication.

Many inmates write to CIIC in regards to their healthcare needs. Since women began arriving at
Dayton Correctional Institution, CIIC has recsl zero letters from inmate®uring the

%9 Dayton Correctional Institution, personal communication, November 1, 2011.



CIIC Report: Dayton Correctional Institutio0

inspection,CIIC conducted a focus group of inmates (both chronic aack general medicine
patients) and there were no problems presented. Thus far, the inmates have praised the medical
staff for scheduling nurse and doctor sick calls in a timely manner and being respectful to them,
both by listening to their medical comits and by speaking to them in a respectful manner.

Further information regarding Medical Services can be found in the inspection checklist in the
Appendix.

B. MENTAL HEALTH SERVICE S

Cl1 Cbébs inspection of Ment al Haecaséstom thr&eprimalty ¢ e s
areas: cleanliness of facilities, staffing, and access to mental health staff. The inspection includes
information gathered from interviewing the mental health supervisor and observations of the
facilities. Overall, the CIIC inspéon team rated mental health serviceeasellent with one

area in need of improvement: classroom space. It should be noted that the institution is still in
the transition of male inmates to females, and has yet to receive the majority of thigir men
health caseload. When it was a male facility, there averaged six or fewer inmates on the mental
health caseload. At the time of inspection, there were already 200 inmates on the caseload and
this number will continue to increase until the facility e full capacity.

Facilities

Mental health facilities aDayton Correctional Institutiomcludethree crisis cells (including one

in the infirmary), fouroffices for seeing inmates, and one classroof@verall, the CIIC
inspection team rated the facilities ascellentin terms of overall cleanliness and orderly
appearance due to lack of clutter and debris. The room serving as the one classroom space
shares space with the cage holding records. The medical, mental health, and dental records are
all housed in one area, with a locked cage gate. On the outside of the gate is the one conference
table to be used for programs. This whole area (recordsaaridrence table area) has a door

that leads to the hallway, so there is privacy from the rest of the infirmary, however, in order for
the program to be private, the records area would have to be vacated. Currently, the conference
table also houses telemdult staff reports this will be moved to a different location so mental
health can use the table for groups.

Staffing

Adequate staffing has a clear and direct connection to patient care. At the time of the inspection,
the facility hadfive positions, of whichzerowere vacant® There is also one psychiatrist who
sees patients for medication via telemed two days per week.

Access to Mental Health Stdf

Access to mental health staff is evaluated based on several factors: (1) time pésieenb
inmate submission of a mental health service request form and appointment with mental health

“0Dayton Correctional Institution, personal comrimation, November 1, 2011.
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staff; (2) time period between referral and appointment with the psychologist or psychiatrist; (3)
response times to kites and informal complaint forms; @cdcurrent backlogs. Based on a
review of data provided by institutional staff, the average time period between submission of a
mental health service request form and appointment with mental health stdfferseme day

The average time period beten referral to the psychologist or psychiatrist and the appointment
waswithin two weeks The average response time to kites wahkin five days The average
response time to informal complaints wast applicable, as there have been zero informal
complaints filed thus far The current backlogs atess than 20, due to the weekly influx of
mental health inmates coming from the Ohio Reformatory for Women (ORW)

Further information regarding Mental Health Services can be found in the inspgedicklist in
the Appendix.

C. FOOD SERVICES

Pursuant to Section 103.73 of the Ohio Revised Code, a general meal period was attended on the
day of the InspectianThe menu consisted ofeatloaf patty and gravy, noodles, spinach, pears,
white bread, and cloolate cakeCIIC rates this meal aacceptabldased orthe taste andhe

texture of the meal. The meal was cooked at the appropriate temperature and salt and pepper
packets were providedlost inmateconsideredhe mealto beacceptablas well.

Dining Hall

On the day of the inspection, the atmosphere in the dining halkalas There ardwo officers
assigned to the dining hall dog each meal periodnmates were raciallyjntegratedat most
tables. The cleanliness of the dining hedks consideredcceptable.

Kitchen Prep Area

As of 2010, the cost per inmate meal ayton Correctional Institutiowas $0.96* In
comparison, the average DRC cost per inmate meal was $1Tite conditions of the kitchen

prep areawvere consideredacceptableThe rating was based dhe overall cleanliness of the

area. CIIC observedmall amounts of debris on the floor and tables as staff prepared for the
evening meal. However, the appliances that were used to prepare the lunch meal appeared to be
clean. According to staff,Dayton Correctional Institutiorpassed its most recent health
inspection inJune 20113

The kitchen consisted dghreeovens,two kettles,two coolers and onefreezer There were no
maintenance issues or concerns on any of the appliances.

“! Department of Rehabilitation and Correction, personal communication, January 7, 2011.
42 ki

Ibid.
“3 Dayton Correctional Institution, personal communication , November 3, 2011.
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Inmate Workers

There were70 inmates assigned to food servidéhe inmates arelassified as food service
workers when they arrive at tiestitutionand earn a monthly wage $18per month** Inmates
receive performance evaluatioegery six monthsinmates can receive wage increase$20 if
they are promoted to a Cook position and $22 if they are promoted to a Cdok 7.

Incentive Program

During inspections and in separate correspondence to CIIC, inmates have relayed that working in
food service is considered a punishni®nfAs a result, some institutions have developed
incentive programs to make food service more attractive to tesm@®n the day of the
inspection, staff relayed that Dayton Correctional Institution atigrdnas no incentive program

in food services.

Additional information regarding the inspection of food services is available on the food service
checklist locatedh the Appendix.

D. HOUSING UNITS

As mentioned i n t hehedverallsappeactance of theo®imgunitsway , 0 t
impressive. Murals of positive images covered the walls in the dayrooms of several baits.
floors were very clean aritiere were a signs of chipped or peeling paint from on the walls. It
appeared that the institution thoroughly cleaned the housing units as part of their conversion to
an allfemale institution.The weatheron the day of the inspection wadoudy with the
temperaturan estimated mi&0 degrees Fahrenheit

Housing Unit Conditions

The nstitution has fougeneral population buildingsonsisting of twaounits each for a total of
eightunits. On the day of the inspection, only six of theusing unitswere in useOf the six
general population housing unit$nspected the average level of cleanliness foells was
considered to bacceptableMost inmategplaced their shoeseatlyunder their bunks and tree
were no signs of excess clathion the floor In addition, all occupied cells had operable sinks
and toilets and there were no reports of pests cono&itheugh some cell walls appeared to be
in need of new paint, most cells were in good conditfon.

CIIC observed several inmattsat had pictures argteetingcards posted in the window of their
cell door which slightly obstructed the view inside. However, stafdyedthat they would
instruct the inmates to removke items The average level ofleanliness for dayrooms was

“bid.

“bid.

“®“ AEvaluation of Co r r ehttg:/imewciiclstate Bl us/fbeserSiess/weincategsry.aml
February 14, 2011

“" Please reference the Housing Unit Rubric, located ipefpix __, for a breakdown and description of the rating
scale.
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considered to be excellent as the floors were clear of any debris and appeared to have recently
been waxed.

There areeight showers in each housingit, which servean average 0102 inmatesper unit

All showersobservedduring the inspectionvere operableThe average level foshower
cleanliness wasonsidered acceptable. Although several showers were old and appeared to have
soap scum on the walls and shower base, there were no major concerns regarding the conditions
or cleanliness. Some irates did relay that inmate porters in there unit need to do a better job of
cleaning the showerg&very cell is outfitted with a toilet and on the date of thepection there

were reportedlpneinoperable toilet. The toilet was located in a cell thas wot occupied.

Segregation Unit

The segregation count on the day of the inspectioneigid, with seveninmates undetLocal

Control (LC) status, ansbneinmateunderSecurity Control (SC)The cleanliness of the cells in

the unit was rated as & Although some cell walls needed to be repainted, thewetisabsem of

clutter, dirt, and odorddowever, the air vents and the segregation showers were an area of concern.
The showers were rated a 5 as yarn and clumps of hair were visible. The air vents were rated as 1
based on the amount dirt that appeared to cover most vents.

E. COMMISSARY

Eachinstitution has acommissary for inmates taupchase food/snackéygiene poducts, and
other small items®®C1 | C6s i nteepcenumissapma corfectional facility dcuses on
three primary aeas: facilities/inventory, inmate access to the commissamg, financials.
Overall, the CIIC inspection team rated the commissargxasllentwith no areas in need of
improvement.

Facilities

The commissary facilities at Dayton Correctional Facilities were clean and well maintained.
There have not been amgcent issues with pest or rodents and it was stated that the exterminator
visits every i and 3 Monday of the each montfhe inventory was neatly organized and
inmates were in the process of taking inventory during the inspection.

Access to Commissy

The Dayton Correctional Institution operates on an open commissary schedule and inmates may
shop at any time ding the hours of operationnmates are permitted spendb100 per weelat

the commissar§’ Throughout the inspection there ware concerns from inmates regarding

their access to the commissary.

8 To order commissary items, the inmates must turn in their commissary sheet, which is a form indicating items

they wish to purchase. From there an inmate worker will fill the order, stihfElérge the inmate account, and

items wil.| be given to the inmate. The profits are pl
funds, which are reinvested back into the institution. All inmate property must fit within a 2.4fcabstorage

box.

“9 Dayton Correctional Institution, persoraimmunication, October 31, 2011.



CIIC Report: Dayton Correctional Institutiog4

Financials

The average profit for the Dayton Correction Institution commissary is $10,566 per’fraomth
staff stated that inmates typically spend on average $59,866month at the commissary. The
ten inmates who work in the commissary make on average $20Yos22nonth. Staff relayed
that all of their Vendors are located or have a regional office in Ohio. More information

regarding the commissary can be foumthe Appendix.

%0 pid.
51 bid.
52 |bid.
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SECTION VI. EVALUATION OF PROGRAMS
A. PROGRAM EVALUATION

Ohio Revised Code Section 103.73 requires CIIC to evaluate an educational or rehabilitative
program as part of each inspection. Cl1Cobs
facility focuses on four primary areas: Cleanliness of Facilitaffing, Access to Programs,

and Quality of ProgramsOverall, the CIIC inspection team rated academic and cteelenical
programming at Dayton Correctional Institution @asceptablewith the ratio of inmates on
waitlists very small oexcellent;butthe ratio of academic completensneed of improvement.

Facilities

Overall, the CIIC inspection team rated the educational facilitieacasptable Educational
facilities at Dayton Correctional Institution include multiple classrooms equipped foxdtish

in academics, care¢echnical programs, and pestcondary education in Advanced Job
Training (AJT) programs.The classrooms were clean, w4tl, well-ventilated,andadequate in
size for the current number of students addition, the classroms also provided a&afe
environment withgood visibility to security staffHowever, the classrooms did not haae
assigned resident officer.

Staffing

At the time of the inspection, the facility had seven DRC approved educational teaching
positions, ad two vacancies. Education staff also includes one Principal, one Librarian, one
School Administrator, and two Guidance Counselors/Intervention Specialists. In addition, there
are eight teachers from Sinclair Community College who deliver-gasindaryinstruction
through the Advanced Job Training (AJT) programs.

Access to Programming

Access to programming is based on the current waitlist. As of the September 2011, there were
170 inmates enrolled ye#wr-date in academic programming and 52 inmateghe academic
programming waitlistproducing a ratio of 1 inmate enrolled to 0.3 inmate on wait™sts.

In compaison tootherLevel 1 and dnstitutions, which was the predominant security level of
Dayton Correctional Institutionnmatesin September 2011, there was a total of 4,863 inmates
enrolled in academic programs and 5,119 inmates on the academic programming waitlists,
producing a ratio of 1 inmate enrolled to 1.1 inmates on waitfists.

%3 Ohio Central School System Monthly Enrollment Report for Dayton Correctional Institution for September 2011.
>4 Ohio Central School System Monthly Enrolliment Report for Lev2IORC Institutions for September 2011.
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Quiality of Programming

The quality of pogramming is evaluated based on two factors: (1) outcome measures, including
GED passage rates and program completion rates, and (2)sie observation of an academic
or careeitechnical program during the inspection.

Outcome Measures:In FY 2011 ending June 30, 2011, there welr@ yearto-date GED
completers and 189 yeto-date enrollees in academic programts Dayton Correctional
Institution, for a ratio of 1 GED completer to 10.5 academic enrolfe@omparatively, among

other DRC institutias of the same security Level2lfor FY 2011, there were 1,183 GED
completers and 8,348 academic enrollees, for a ratio of 1 GED completer to 7.1 academic
enrollees?®

On-Site Observation During the inspection, a member of CIIC team observed thewfolip
programs: pr&SED math and pr&ED literacy. Both programs were noted for the positive and
effective manner that both instructors engaged students, instructor knowledge of the subject, and
instructor skills in classroom management. Further infoonatregarding the program
observations can be found in the program checklists and observation notes in the Appendix.

The current September 2011 list of academic and cteeknical programs at Dayton
Correctional Institution includes Adult Basic LiteraBglucation (ABLE), General Education
Diploma (GED), preGED, Administrative Office Technology (AOT), Culinary Arts, and
Heating, Ventilation, and Air Conditioning (HVAC).

The current programs available through Advanced Job Training (AJT) are predowinantl
businesgelated courses.

Non-education programs are also provided in the following areas: unit programs and recovery
programs. At Dayton Correctional Institutiamit programsinclude dog programs, county and

city litter pickup programs, CrayonsCBmputers, Ohio Reads, Adopt A School, a quilting
program, and saip and cleatup for local community events. Programsractovery services
include Intensive Outpatient Program (IOP), Treatment Readiness Program (TRP), Continuing
Care Program, Positive Rating Program, Commitment to Change Program, Alcohol and Other
Drugs Program (AOD), and sdikelp programs such as Alcoholics Anonymous (AA) and
Narcotics Anonymous (NA) meetings.

A full list of Academic/Vocational, Recovery Service, Mental HealthgrBation, and Religious
Services programs and related schedubss lwe found in Appendix A Further information
regarding the program observation and file review can be found in the program checklist in the
Appendix.

%5 Ohio Central School System Monthly Enrollment Report for Dayton Correctional Institution for June 2011.
%5 Ohio Central School System Monthly EnrolimdReports for Level 2 DRC Institutions for June 2011.
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B. LIBRARY/LAW LIBRARY SERVICES

Eachinstitution has a library and a law libraryOverall, the CIIC inspection team rated the
|l i brary at Dayton Correctional I nstitution as

Facilities

The Dayton Correctional Institutiohibrary facilities were inspected by CIIC stafffthe library

was noted as clean and orderly, considering that there were numerous boxes of books that were
beig moved from the Montgomery PRelease Center library into the existing Dayton
Correctional Institution library. The merging process was observable, yet orderly. The librarian
was absent during the inspection; however, two library aides were helpfoapérative in
addressing requested information. The library aides indicated there are two computers for
general use; however, servicing is needed. It is unknown how much time may be needed to
complete the needed service.

Materials

The Dayton Correatnal Institution library maintains a collection of approximately 21,820
items®’ The per capita use of library materials was 0.46 items per inmate for Septembgt 2011.
The library maintains approximately 241 literature items of Spanish/Hispanic ethamcityo
items of AfricanAmerican ethnicity. The library participates in intidrary loans, but showed

no requests during September 2611.

Access to the Library and Law Library

Access to bothhe library and the law librargemains a primary issue @bncern for CIIC, as
numerous letterBom acrosstheDRBave i ndicated inmates6 dissat
hours allowed, particularly when inmates wish to perform legal research.

According to the Library Monthly Report, the Dayton Correctidnatitution Library was open

for a total of approximately 108 hours during September 3 Ahproximately 524 inmates
came to the library during September 2011. Approximately 5,296 inmates were served in the
library for the six month period from April 2Qlthrough September 2011. This number reflects
the larger number of male inmates who previously populated the institution, followed by the
reduced number of female inmates who have recently moved into the institution. Further
information regarding the ipgction of the library can be found in the Appendix.

*"Library Monthly Report, Dayton Correctional Institution for September 2011.
2*9‘ Ibid. This calculation was based on a population of 524 inmates.

Ibid.
% bid.
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C. RECREATION

Overall, the CIIC inspection team rategtreation facilities asxcellent, with zero areas in need

of improvement. The CIIC inspection team was impressed with the number of inmates who
were using the recreation facilities at the time of the inspection, as well as the creative options
offered: staff relayed that they have offered zumba and yoga classes to the riemadds.i

Facilities

The conditions of the recreational facilitie®re acceptable. The equipment appeared to be in
good working orde and the area was very clean. During the inspection, two inmates were
engaged in an aerobic activity and two inmate warkeere cleaning the gym floor and
bleachers.

There are28 inmate workers assignei work in recreationThe Recreation Department is
staffed bytwo General Activity Therapists (GATsInd one First Shift SupervisBr

Activities

There aremultiple recreatonal activities at the facilityvailable to inmates at the institut.
Outdoor activities included pullp bars, stup benches, softball diamonds, two basketball
courts, sand volleyball, horseshoe pits, picnic tables, and a walking trackndda facility
included a weight room, piagong tables, corn hole, and a fsized basketball court with
permanent bleachers. In addition to recreation activities, the indoor facility is also used to
conduct orientation classes on Monday mornings.

Activity calendars are posted in the dayroom of each housing unit. For a complete list of
facilities and activities available to inmates please reference the checklist located in the
Appendix.

Access

Access to recreation remains iasue of concern for CllIGs numerous lettefsom across the
DRChave indicated i nmaaouesslibwedThe lwarg of eedremtotori on  wii
general population is from 7:30 am to 10:30 am, 12:3pm to 3:15 pm, and 5:30 pm to 8:00 pm.
Hours of recreation for disciplinahousing units are from 11:30 am to 12:30 pm.

®1 Dayton Correctional Institution,ggsonakommunication, October 31, 2011.
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SECTION VII. INMATE COMMUNICATION

Inmates interviewed during the inspection were asked what changes they would make at the
Institution. Of the62 inmates interviewed, the top three suggestions made by inmates fall into
the following categories: Jllaundry facilities, which includi adding additional washg
machines and dryers to accommodatertheber of inmates in each unf) programswhich
included the need foradditional inmate groupsand (3) showers, which included making
improvements in cleaning and the need for more privacy in the showelragaition, 21 of

the inmates responded that they dad know if any changes needeallie nade at the institution,

which is very positive, as most inmates have ready answers to this survey question during CIIC
inspections.

In CY 201Q CIIC received16 contacts from or regarding inmate$ Dayton Correctional
Institution, of which 33 concerns were reporte@he institution ranke®7" among all DRC
institutions for total number of contadfsAs before, this would reflect the male population.

Chart 7
2010 CIIC Contacts with Institutional Breakdown (DRC)
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The topthreeconcerns reported to Clli@ 2010regardingDayton Correctional Institutiowere:
Staff Accountability Special Management Housingnd a threeway tie between Supervision,
Non-Grievable Issues (generally related to inmate discipline) Haadth Care

82 |nstitutional Contacts and Concerns. 2010. Correctional Institution Inspection Committee.
63 i
Ibid.
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In comparison, the following chart provides a breakdown of the top three reported concerns
regarding the fatity within the past six monthsApril 1, 2011throughOctober 31, 201)1The

top three concerns reported to CIIC regardidgyton Correctional Institutiorwere: Personal
Property Staff Accountability andHealth Care

Chart 8
Breakdown of Top ThreeReported Concerns(Dayton Correctional Institution )®*
April 1, 2011 through October 31, 2011
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Personal Property Staff Accountability

A. INQUIRIES

Written inquiries are conducted for the most serious concerns communicated to CIIC such as
personal safety, medical, and use of force. Chi& conductedonly one written inquiry
regarding inmates dbayton Correctional Institutiosince January 2010'he inquiry was in

regard toharassment and retaliation from staff for filing a grievance. The inquiry also relayed
concerns regarding personal property that destroyed during a shakedawn

54 bid.
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SECTION VIIl. APPENDIX

A. DCI RESPONSE TO CIIC 2011 INSPECTION SUMMARY

Concern: Mental Health T CIIC noted a concern for staffing levels, the overall knowledg
staff regarding how to handle mental health needs since the institatienlvefore housed
such a high number of inmates with mental health concerns and the need for more clas
space.

Plan of Action/Tasks Assigned:

¢ Mental Health staffing levels is currently being monitored by Sheila Downey, DW
and it is expected that we will be near capacity by December 15, 2011 with the f¢
population. Once the caseload has been determined by the Mental Health Staff,
assist in determining the appropriate amount of mental health staffing needed to
provide mental health services to meet the needs of the population. DCI has beg
approved to utilize temporary services and currently have an additional Psycholg
R N 0 st deaallspecifically with Mental Health inmates and Operational Support
Center has temporarily assigned a Mental Heath Supervisor. In addition, a liceng
Psychiatrist is available by TeMed.

¢ All DCI staff had additional Mental Health training prior teetarrival of the female
population. The training was conducted by Mental Health staff from FPRC and C
This training increased the awareness to the Mental Health needs of the female
population and to how best to deal with various encounters. DRC atstatea
annually that all employees receive mental health training to include suicide
prevention.

e DClis currently working to convert the vocational wood shop area into classroon
space. This area is quite a large area and will most likely be divided tot® 2
classrooms that may be utilized for program space.

Assigned Staff/Agency for above tasks:

e Lawrence Mack, Warden, Sheila Downey, DWSS, and Operation Support Cente
(OSC) Designee will monitor and determine the need for additional Mental Healt
staffing and make request if needed shortly after the caseloads have been deter
but no later thadanuary 1, 2012.

e Vivian Covington, Administrative Assistant and Ed Leukhardt, Training Officer wi
submit the annual k$ervice training plan to include mental health training prior to
June 1, 2012 for fiscal year 2013.

e George Crutchfield, DWO, Mike Reitlaintenance Superintendent will submit plat
regarding converting the wood shop to classroom space to Construction/Activati
Maintenance by January 1, 2012.
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Concern: Housing Unit Showers' CIIC noted the units were very clean but the showers
floors were in need of additional cleaning and painting especially in Flyers 1 and Tarten
Soap scum on shower walls and floor and some areas needing paint. In addition, some
were concerned with privacy issues regarding the showers.

Plan of Action/Tasks Assigned:

e The current OPI cleaner does not remove all the soap scum, therefore, quarterly
Sgtdos will be responsible for monitodd
proper protection gloves and googtggen to the unit porters when cleaning showe
with Tilex. This task will be ongoing and will be conducted quarterly.

e |t was determined that the problem with the paint in the showers is the use of ba
in the shower. When DCI was a male facility naich baby oil was used, however,
being a female population the use of baby oil is much greater. Therefore, our He
Safety Officer recommended to restrict use of baby oil when showering as it is a
petroleum base and will deteriorate the epoxy painthvis also a petroleum based
product. In addition, a 3rd shift painting crew is being considered to allow areas 1
are heavily used such as the showers, to be painted and allow time for paint to d
properly. Hopefully, if budget allows the paintingadf showers will be completed by
April 1, 2012.

e The complaints received on the privacy issues were of the new shower curtains
in all housing unit showers. However, no body parts can be seen through the shi
curtains and only feet and below thesks can be seen when the shower curtains g
closed. In addition, these shower curtains were chosen by the DWO and the DW
these were highly recommended and used throughout numerous correctional ag
in the United States. The curtains are thickugioto be washed and have Velcro
instead of hooks to attach the shower curtains which are also a plus for safety.

Assigned Staff/Agency for above tasks:

e Pamela Burton, Unit Manager and Terrance Griffin, Investigator/Unit Manager w|
responsible fotasking the Sgt. For cleaning of the showers quarterly.

¢ Mike Reid, Maintenance Superintendent, Pamela Burton, Unit Manager and Terl
Griffin, Acting Unit Manager will assign a 3rd shift paint crew that will be trained |
Maintenance Personnel by Dedssn 19, 2011. In addition, a 3rd shift painting
schedule will be completed that will ensure all showers will be painted by April 1,
2012.




CIIC Report: Dayton Correctional InstitutioB3

Concern: Segregatiori CIIC noted the need for repainting the cell floors, walls, showers
replacing the metal shower curtain hooks. In addition, there were rolled up towels at the
of the cell doors and staff relayed it was to keep out gnats and roaches. Also, itegath aibt
staff was concerned regarding the lack of metal screening on the top ranges.

Plan of Action/Tasks Assigned:

¢ Maintenance Staff will complete a painting schedule for segregation cells and sh
by December 19, 2011. If the budget allows, thatpay schedule will be completed
by April 1, 2012.

e Shower curtains will be replaced in segregation with the ones used in the housin
and installed by Maintenance no later than December 30, 2011.

e Pest Control vendor will spray and treat area morghlys needed to control the gna
and roach problem.

¢ A Back to Basics committee will be assigned to determine the need for metal scr
on the 2nd ranges in segregation. If it is determined there is a need, then a plan
submitted to Construction Activation and Maintenance (CAM) at Operation Supp
Center for approval. This committee will meet no later than December 19, 2011 &
findings submitted to Warden no later than December 28, 2011. If Warden appro
findings and is the recommendation for the metal screening, then the plan will be
submittedtco CAM no later than January 16, 2012.

Assigned Staff/Agency for above tasks:
¢ Mike Reid, Maintenance Superintendent will submit a schedule for his maintenar]
workers to complete the painting of the cells, floors, walls and showers in segreg

to al be completed by no later than April 1, 2012 if budget allows.

e George Crutchfield, DWO will have the Business Office order the proper shower
curtains for segregation and Mike Reid will schedule installation to all be complet
later than December 3R011.

e Rick Terrill, Health & Safety will coordinate with pest control vendor to spray and
treat monthly or as needed to control the gnat and roach problem in segregation
will begin in the month of December 2011 and be ongoing.

e The B2B committee wilinclude at a minimum a member from each of the Unions,
security exempt position, Major F. Davidson and 1 employee from the Business ¢
The findings will be submitted to George Crutchfield, DWO by December 27, 201
review, then to the Warden Becember 30, 2011 for final review.
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Concern: Housing Unit- Cell Door Locks and Unit Laundry T CIIC noted concerns with
the electronic metal lock on the cell doors being inoperable. In addition, concerns with t
laundry with only having 1 washer and 1 dryer per housing area were inadequate to me
need of the population.

Plan of Action/Tasks Assigned:

e DClis currently installing a new Simplex System in all the housing units to contr
electronically all the housing unit cell door locks. This project was a capital proje
that has been approved and is currently being installed but fegslteiger than
anticipated. The project should be completed in all housing units prior to April 1,
2012. It should also be noted that the locks can be manually locked by the Office
the pod and we meet the Fire Marshall terms as far as fire drillsaceraed. Rick
Terrill, Health and Safety Officer stated DCI had to meet a 4 minute evacuation (
housing area to be in compliance and the drill was observed by the Fire Marshal
we met compliance.

e The unit | aundry was [fhowmever majoryottiiesemales
inmate population was using it for all of their laundry until recently, when the
Inspector notified all inmates via the DCTV and a posting in the units regarding <
laundry. Each pod is given an opportunity twice weéslgend their state issued
clothing to be laundered by the Quartermaster in State Laundry. Also, there is a
weekly sheet exchange as well as a monthly washing of blankets at state laundr
Furthermore, it was first thought that the electricity availalmald only handle a
washer and dryer in each unit, however, after maintenance personnel conductec
thorough review of the areas, it was determined that and additional washer and
could be placed in each housing area. Therefore, it is currently eEgogated to
have a contract with a local vendor for double stack which will allow 2 washers a
dryers per housing area. This is to be completed by January 30, 2012.

Assigned Staff/Agency for above tasks:

e Mike Reid, Maintenance Superintendent has already assigned his staff to work v
vendor during this installation period of the new Simplex System for electronicall
controlling the cell door locks. Also, security has assigned Officers with security
the vendor during this time of installation. This project is to be completed prior to
April 1, 2012.

e David Ragland, Business Office will be obtaining the contract for the washers an
dryers in each unit. Once the contract is in place, the vendor is régpdasnstall
and keep in good repair all washers and dryers. This has shown to be cost effec
when you consider the cost of repair, parts and labor saved by having the contrg
This contract for 2 washers and dryers per housing area is to bearbfodanuary 30
2012.
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May 2031 June 2013
M a 0 1 2 0 1 1 - Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa
¥ T 2 3 4 5 8 7 1 2 4
3 % 10 11 12 i3 14 5 7 3 9 i0 11
15 1& 17 18 19 20 21 12 13 14 15 H3 17 13
22 23 2% 25 26 27 28 13 20 21 22 23 24 25
a 23 kg 31 26 27 28 29 30
r
1 Sunday 2 hlonday
8:00am 12:30pm Hardy / Orientations of new inmates {£C1/ Chapel} - Pruitt, tudith
8:30am 16:30am Gffutt/Goff - UMADAQP (DI - Visiting Room) - Pruitt, Judith
8:30am 10:30am Vichich { AOD) {DCI - T conf. room) - Pritt, Judith
9.00am 10:30am PAcKnight / Gilbert (Thinking for a Change) {DCI (Wood Working Shop))
9.00am 10:30am McKnight/Gilbert {Thinking for a Change} (DCI - Woodworking Shop} - Pruitt, Judith
10:00am 12:00pm COUNT (INSTITUTION}
12:30pm 3:30pm McKnight/Gilbert/Mr. Hood {Ex-Offender Mentorship) {DC1 - Woodworking Shop /Good Will} - Pruitt, Judith
1:00pm 3:00pm Goff / Offutt (smoking sensation) {DCI - Visiting Roem) - Pruitt, Judith \v4
3 Tuesday 4 Wednesday
7 g - - - T
I6:30pm - (8C8) Bible Study (DG 7 Chapal) 330pm

8:30am 10:00am (Offult/Goff) - IPO (BCI - Visiting Room) - Pruitt, Judith

8:30am $:30am Vichvich { Aftercare) (DCI - F Conf. Rm) - Pruitt, Judith

13:00am 12:00pm COUNT (INSTHTUTIGN)}

12:30pm 3:30pm McKnight/Githert (GEM Leadership) {DCE - Visiting Room) ~ Pruitt, fudith
1.08pm 3:.00pm Goff { IOP) {R* Cenf. Rm.} - Pruitt, Judith

3:30pm 5:00pm COUNT (INSTHTUTION}

5:30pm 3.00pm Gilbert (Entreprenesurship) {DCE - £4. Room 103)

10:00am 12:00pm COUNT (INSTITUTION)

1:00pem 3:00pm Goff {Coin. To Change) (DCI - R Conf. Room) - Pruity, Judith
3:30pm 5:00pm COUNT §NSTITUTION)

6:00pm 7:00pm Vichvich (AA Mig) (DCT - Visiting Room) - Pruilt, Judith

5 Thursday

Friday

#:30am F:30am Vichvich (Aftercare} (OCT - T Conf. Room} - Pruity, Judith

10:.00am 12:00pm COUNT (INSTITUTICN}

1:30pm 3:00pm Gilbert (Circles) (F - Conf. Rm)

3:30pm S5:00pm COUNT {INSTHUTION)

5:00pm 7:30pm Chapiain Tate {8Men Group) (Chapel } - Pruitt, Judith

5.00pm 7:30pm DX - GuilettefToliver - Victim Awareness Class (DCI - Infirmary - B - Bldg) - Pruitt, Judith

-8:30am 2:30pm Cutlip - AiA - counseling (DT - € bidg. ym- D31)

8:30am 16:302m Vichich { AOD} {DX] - T conf. room) - Pruitt, Judith

9.00am 10:30am {McKnight} - Miami Valley Re-Entey (DCT 7 'R’ Conf. Rm) - Pruitt, Judith
10:00am 12:00pm COUNT (INSTHUTION)

1:00pm 3:00pm Vichwich ((OP) {DCE - F Conf. Rm.)

3:30pm S:00pm COUNT (INSTITUTION}

7 Saturday

Pruitt, Judith

10/31/2011 12:44 PM
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DCI Program Schedule

May 2011 Juiie 2011
May 08 2011 - Se Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa
¥

1 2 3 4 5 6 7 1 z 3 4
8 9 10 11 12 13 14 5 3 7 2 9 19 11
15 16 17 18 19 20 21 12 13 14 15 16 17 18
22 23 24 25 26 27 23 19 20 2t 2 23 M 25
a 29 30 31 26 7 28 29 30
I
13 Sunday 9 Monday

&:00am 12:30pm Hardy / Orientations of new inmates (DC1/ Chapel) - Pruitt, Judith

8:30am 10-30am OHutl/Goff - UMADAOP {DC - Visiting Roam) - Pruitt, Judith

&:30am 10:30am Vichich { AOD}(DCE - T conf. room) - Pruitt, Judith

5:00am 18:30am McKnight / Gilizert (Thinking for a Change) (BCI (Woed Werking Shop))

9.00am 10:30am McKnight/Gitbert {Thinking for a Change} {BCI - Woodwotking Shop) - Pruitt, Judith

10.00am 2:00pm COUNT {INSTITUTION}

12:30pm 3:30pm McKaight/Gilbert/Mr. Hood (Ex-Offender Mentorship) {DCE - Wooedworking Shop /Good Will} - Pruitt, Judith

1:00pm 3:00pm Goff / Offutt (smoking sensation) {BCI - Visiting Room) - Peuitt, Judith A4
10 Tuesday 11 Wednesday
{653933 e o o (8CB) Bible Stady {DCT/ Chapel) L o _' _B30pm f
8:30am 10:00am {QHutt/Goff) - iIPO (DCL - Visiting Reom) - Pruitt, Judith 10:00am 12.00pm COUNT (INSTITUHOMN)
8:3Gam 9:30am Vichvich { Afiercare} {DCI - F Conf. Rm) - Pruitt, Judith 1:00pm 3:00pm Goff {Com. To Change} {DCH - R Conf. Room) - Pruitt, Judith
16.00am 12:00pm COUNT (INSTITUTION} 3:30pm 5:00pm COUNT INSTITUTION)
12:30pm 3:30pm McKnight/Gilbert {GEM Leadership} {DCI - Visiting Room} - Pruitd, judith 6:00pm 7:00pm Vichvich {AA Mtg) (DCE - Visiting Reom) - Prultt, Judith

1:00pm 3:00pm Goff { {OB} {('R* Conf. Rm.) - Pruitt, Judith
3:30pm 5:00pm COUNT {INSTITUTION)

5:30pm 8:00pm Gilbert (Entrepreneusship) (OC1 - £6. Room 103) \vd
12 Thuysday 13 Friday
8:30am 9:30am Vichvich (Aftercare} {DCT - T Conf. Roomy) - Pruitt, Judith 8:30am 10:3Gam Vichich { AGD)} {DCI - T conf. room) - Pruitt, Judith
10:00am 12:00pm COUNT ANSTIFUTION} 9.00am 10:30am {McKnight) - Miami Valley Re-Entey (DCE/ 'R' Conf. Rm.) - Pruitt, judith
1:30pm 3.00pm Gilbest (Circles) {T - Conf.Rm) : : : : : 10:00am 12:00pm CCUNT (INSTHHUTION)
3:30pm 5:00pm COUNT {(INSTITUHION) 1:00pm 3.00pm Vichvich §OP} {DCI - F Conf. Rmt)
500pra 7:30pm Chaplain Tate (Men Group} (Chape! } - Pruitt, Judith 3:30pm 5:00pm COUNT {INSTHTUTION)

6:00pm 7:30pm BCL - GullettefToliver - Victim Awareness Class (BCI - Infirmary - B - Bidg) - Pruitt, Judith

i4 Saturday
11:00am 1:30pm Cutlip - AIA Program {DCE - Wood Working Shop}

Pruitt, Judith 1 10/31/2011 12:45 PM
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DCI Program Schedule

May 2011 June 2011
M ay 1 5 2 0 1 1 = Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr  Sa
T

3 2 3 4 5 & 7 1 2 3 4

3 9 i0 11 12 13 14 El 1] 7 3 El 19 11

15 16 17 b E:3 19 20 21 12 i3 14 15 16 17 13

22 23 24 25 26 2 23 19 20 21 22 23 24 25

a 29 30 3n 26 27 28 2% 30
1
15 Sunday 16 Monday
9:00am 16:00sm Mcknight {Oh Dept. Job & Family Service) {CCL - ODR} 8:00am 12:30pm Hardy / Orientations of new inmates (DCE / Chapel) - Pruitt, Judith

8:30am 10-30am Offuti/Goff - UMADAOP {BC] - Visiting Room) - Pauitt, Judith

830am 10:30am Vichich { AOD} (BLI - T conf. room} - Pruitt, Judith

9:0Gam 10:30am McKnight / Gilbest (Thinking for a Change} {DCT {Wood Working Shop)}

9:003m 10:30am McKnight/Gilbert {Thinking for a Change) (DC! - Woodwerking Shop) - Pruily, Judith

16:00am 12:00pm COUNT ANSTITUTION}

12:30pm 3:30pm McKnight/Gilberd/Mr. Hood {Ex-Offender Mentorship) {DCE - Woodworking Shop /Good Will) - Pruitt, Judith

1:00pm 3:00pm Goff / Offutt {smoking sensation) (DXL - Visiting Room} - Pruitt, Judith ~
17 Tuesday 18 Wednesday
{e ] - (BCE} Bible Stuty (DCT / Chapel) - - 830pm |
10:00am 12.00pm COUNT (INSTITUTICN)
8:30am 9:30am Vichvich { Aftercare} {DC1 - F Conf. Rm) - Pruitt, Judith 1:00pm 3:00pm Golf (Com. To Change} {DC1 - R Conf, Reom) - Pruitt, Judith
10.00am 12.00pm COUNT (INSTITUTION} 3:30pm 5:00pm COUNT {INSTITUTION)
12:30pm 3:30pm McKnight/Gilbert (GEM Leadership} (DCI - Visiting Room) - Pruitt, Judith 6:00pm 7:00pm Vichvich (AA Mg ) {DCT - Visiting Room} - Pruitt, Judith

1:00pm 3:00pa Goff { IOP) (R’ Conf. Ren) - Pruitt, fudith
3:30pm 5:00pm COUNT ENSTIFUHON}

5:30pm 8:00pm Gilbert {Entrepeeneurshipy (OCE - £d. Room 103) 7
19 Thursday 20 Friday
8:30am 9:30am Vichvich (Aftercare} {£C1 - T Conf. Room} - Praitt, judith 8:30am 2:30pm Cutlip - AiA Counseling (DC] - C Bldg. fm. D31}
10:00am 12:00pm COUNT (INSTITUTICN} 8:30ant 10:30arn Vichich { AOD}{DCI - T conf. reomy} - Pruitt, Judith
1:30pm 3:00pm Gilbert {Circles) {F - Conf. Rm) ’ . RN © ©:00am 10:30am (McKnight) - Miami Valley Re-Entry (DCI/ 'R’ Conf. Rm) - Pruitt, Judith
330pm 5:00pm COUNT GNSTIEUFION} 10:00am 12.00pm COUNT (INSTITUTION)
5.00pm 7:30pm Chaplain Tate {Men Group) {Chapel } - Priitt, Judith 1:00pm 3:00pm Vichvich (IGP} {DCI - F Conf. Rm}
&00pm 7:30pm OCI - Gullette/Toliver - Victim Awareness Class {DCI - Infirmary - B - Bldg.} - Pruitt, Judith 3:30pm 5:00pmr COUNT NSTIUTICN)
21 Saturday

Pruitt, Judith i 10/31/2011 12:45 PM
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8:302m 10.00am {Offutt/Goff) - 1O (BT - Visiting Room} - Pruitt, Judith

8:30am 9:30am Vichvich { Afteccare) {DCI - F Conf. Rm) - Pruitt, Judith

16:00am 12.00pm COUNT (INSTITUTION)

12:30pm 3:30pm McKnight/Gitbert (GEM Eeadership) (DCE - Visiting Roomy} - Pruits, Judith
1:00pm 3:00pm Goff ( 1OP) {R* Conf. Rmv) - Pruitt, Judith

3:30pm 5:00pm COUNT (INSTITUTION)

5:30pm 8:00pm Gilbert {Entreprencurship} {BCT - Ed, Room 103)

May 2011 June 2011
M a 2 2 2 0 1 1 - Su Mo Tu We Th Fr Sa Su Mo Tu we Th Fr_ Sa
I 1 2 3 6 7 17 3 4
2 0 11 12 13 14 5 7 8 9 10 il
15 16 17 18 19 20 21 12 i3 4 15 16 17 18
2 23 24 25 26 27 23 19 20 71 22 23 24 25
ay 3% 30 3 2% 27 28 29 30
¥
22 Sunday 23 Monday
8:602m 12:30pm Hardy 7 Orientations of new inmates (DCH/ Chapel) - Pruitt, Judith
8:30am 10:30am Offutt/Goff - UMADAQP (DCI - Visiting Room) - Pruitt, Judith
8:30am 10:30am Vichich { AOD}{DCI - T conf. room) - Praitt, Judith
9:002m 10:302m McKnight / Gilbert {Thinking for a Change) {DC1 {Weed Waorking Shop))
9.00am 10:30am McKnight/Gilbest (Thinking for a Change) (DCI - Woodworking Shop} - Pruitt, Judith
10:00am 12:.00pm COUNT ENSTITUTION)
12:30pm 330pm McKnight/Gitbert/Mr. Hood {Fx-Offender Mentorship) (DCI - Woodwarking Shop /Goed Will) - Pruitt, Judith
1:00pm 3:00pm Goff / Offult {smoking sensation) (DI - Visiting Reom) - Pruitt, Judith ~/
24 Tuesday 25 Wednesday
{6:30pm . \BCB) Bible Study (DC1/ Chapet) I o 830

10.00am 32 00pm COUNT (INSTETUTION}

1:00pm 3:00pm Goff (Com. To Change) (DCE - R Conf. Room) - Pruitt, judith

3:30pm S:00pm COUNT (INSTEFUTION)

5:30pm 8:30pm MecKnight/Gitbert {Ex-Cffender Mentosship} (DX - Visiting Room) - Pruitt, Judith
6:00pm 7.00pm: Vichvich {AA Mtg) (DCI - Visiting Room) - Pruitt, judith

26 Thursday

27 Friday

8:30am 9:30am Vichvich {Aftercare) (DI - T Conf. Roomy) - Pruitt, Judith

16:00am 12:00pm CQUNT (INSTIHUTICN}

1:30pm 3:00pm Gilbert {Circtes) (F - Conf. Rme)

3:30pm 5:00pm COUNT (iMSTITUTION)

5:00pm 7:30pm Chaplain Tate (Men Group) (Chapel } - Pruitt, judith

6:00pm 7:30pm DCL - Gullette/Toliver - Victim Awareness Class (DC] - Infirmary - 8 - Bldg) - Pruitt, Judith

8:30am 10:30am Vichich ( ACD) (DCE - T conf. roam) - Pruitt, Judith

9.00am 10:30am {McKnight) - Miami Valley Re-Entey {OC1 / 'R’ Conf. Rm.) - Pruitt, Judith
10:00am 12-00pm COUNT @NSTITUTION)

1.00pm 3:00pm Vichvich JOP}H{DCI - F Conf. Am.)

3:30pm S:00pm COUNT {INSTITUTION)

28 Saturday

Pruitt, Judith

10/31/2011 12:46 PM
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May 2011 June 2011
M a 2 9 2 0 1 1 — Su Mo Tu We Th K Sa Su Mo Tu We Th  F_ Sa
¥ Tt 2 3 1 s 6 7 T 2 3 4
8 9 10 1% 12 i3 14 S & 7 8 9 10 11
15 16 17 18 19 20 21 12 13 14 15 16 17 13
22 23 24 25 2w 21 28 19 20 21 2 23 24 25
u n e 2% 30 31 26 27 8 29 X
L4
29 Sunday 30 Monday
8:00am 12:30pm Haidy / Oentalions of new inmates (DC1 / Chapel) - Pruitt, Judith
&:30am 10:30am Offutt/Goff - UMADACP (DCE - Visiting Room) - Pruitt, Judith
8:30am 10:30am Vichich { AOD) (2CI - T conf. room) - Pruitt, Judith
9:00any 10:30am McKnight / Gifbert (Thinking for a Change) (DC {(Woed Working Shop))
9.00am 1¢:30am McKnight/Gilbert (Thinking for a Change) (B - Woodwoarking Shop) - Pruitt, Judith
1000am 12:00pm COUNT ANSTITUTION)
12:30pm 3:30pm McKnight/Gilbert/Mr. Hood (Ex-Offender Mentorship) {DCt - Woodworking Shop /Good Will}) - Pruitt, Judith
1.00pm 3.00pm Goff / Offutt {smoking sensation} {DCI - Visiting Room) - Pruitt, Judith 7
31 Tuesday i Wednesday
F6:30pm - {BCB) Bible Study {BCI 7 Chapel} &30pm

) 830am 10.00am ((Sulfr;JrlthoH} - PO {DCT - \ﬁsiﬁBQ Rm;m) frPrruiilir, ]u;ﬂ{h o
8:302m 9:30am Vichvich { Aftercare) {DCI - F Conf. 8m} - Pruitt, Judith
10:002m 12.00pm COUNT {INSTITUTION)
12:30pm 3:30pm McKnight/Gitbert {GEM Leadership) (DCI - Visiting Room) - Pruitd, Judith
1:00pm 3:00pm Goff ( [OP) {'R* Conf. Rm.) - Pruits, Judith
3:30pm 5:00pm COUNT (INSTHTUTION)
5:30pm 3:00pm Gilbert {Entrepreneurship) (BCT - Ed. Room 103)

10:00am 1200pm COUNT INSTITUTION)
1:00pm 3:00pm Goff (Com. To Change} {DCE - R Conf. Room) - Pruitt, Judith
3:30pm 5:00pm COUNT {INSTITUTION)

6:00pm 7.00pm Vichvich {AA Mtg ] {DCE - Visiting Reom) - Pruitt, Judith

2 Thursday

Friday

8:30am 9:30am Vichvich (Aftercare} (£CE - T Conf. Reom) - Priilt, Judith
10.60am 12.00pm COUNT ﬂNSﬂTUﬂON)

130pm 3.00pm Gilbert (Circtes) (F - Conf. Rm.)

3:30pm 5.0Gpm COUNT (INSTITUTION)

5:00pm 7:30pm Chaplain Tate {Men Group} {Chapel } - Pruitt, fudith

6:00pm 7:30pm DCI - Gullette/Toliver - Victim Awareness Class {DCI - Infirmary - 8 - 8ldg) - Pruitt, Judith

8:30am 10:30am Vichich { AOD) (DCI - T eonf. room) - Pruitt, Judith

9.00am 10:30am {McKnight) - Miami Valley Re-Entry (DCI / 'R* Conf. Rm.) - Pruitt, fudith
10:00am 12:00pm COUNT (INSTITUTION)

1:00pm 3:00pm Vichvich (IOP) (DCH - F Conf. Rm }

3:30pm 5:00pm COUNT [INSTETUHON)

4 Saturday

Pruitt, Judith

10/31/2011 12:47 PM
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C. DATA TABLES

Table 1
|l nspectordéds Report
January 1, 2010through December 31, 2010

Grievance Numbers

Total Number of Grievances Filed During Year

43

Total Number of Inmates Who Filed Grievances During Year

30

Highest Number of Grievances Filed by Single Inmate

Grievances on Hand at Beginning of This Period

Grievances Received during this period

43

Total

45

Grievances Completdduring This Period

42

Grievances on Hand at End of This Period

Total

45

ICR Summary

Number of Informal Complaints Received

366

Number of Informal Complaint Responses Received

349

Number of Informal Complaint Responses Untimely

43

Granted

Granted' Problem Corrected

Granted' Problem Noted, Correction Pending

Grantedi Problem Noted, Report/Recommendation to the Warde

Subtotal Granted

~N R A NS

g1Oo|wIN |

o|lojo|o|O

Denied

Deniedi No Violation of Rule, Policy, or Law

Deniedi Staff Action Was Valid Exercise of Discretion

Deniedi Insufficient Evidence to Support Claim

Deniedi False Claim

Deniedi Failureto Use Informal Complaint Procedure

Deniedi Not within the Scope of the Grievance Procedure

Deniedi Not within Time Limits

O|O0|0|O|N|NjW

Subtotal Denied

[EEN
N

Hlojo|o|o|wm|w

o000 |0|0|0O|0o

N =
39900 ;RN

Wit hdrawn at | nmateds Request‘

w

o

o

Pending Disposition

TOTALS

22

20

42

Percent 52.4%

47.6%

0%

100%

Extensions
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14-Day Extensions

28-Day Extensions

Total

o|Oo|o

Table 2
Use of Force with Racial Breakdown
CY 2010

Black

White

Other

Total

Use of Force Incidents

10

14

Percentage

71.4%

28.6%

0%

100%

Action Taken on Use of Force Incidents:

Assigned to Use of Force Committee for Investigation

Logged as fANo Further Act

Referred to the employee disciplinary process

Referred to the Chief Inspector

oo|IoO|N~

OIOIN|IN

[ellellelle]

oO|o|0|o

Number of investigations not completed within 30 days
and extended

Number of extended investigations from previous montlhat were:

Completed

3

N

Not Completed

2

oo

N |O1

Table 3.
Useof Force with Racial and Monthly Breakdown
CY 2010

Black

White

Other

Total

January

H

February

March

April

May

June

July

August

September

October

November

December

OIN|IFRPIFPIONOIRIOWIO|O

OINIFPIFPIFPINFPINO|lW|O

Totals

=
o

AHOIO|IO|IO|FR OFR|FL|IO|I0|IO0O|F

O|0|0|I0|0|0|0|0|0|0|0|0|0

H
N

Staffis authorizedo utilize forceper DRC Policy 63JOF-01 and Administrative Rule 512801, which
lists six general circumstances when a staff member may use less than deadly force against an inmate or
third person as follows:
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Selfdefense from physicaittack or threat of physical harm.

Defense of another from physical akaw threat of physical attack.

When necessary to control or subdue an inmaterefuses to obey prison ruleggulations, or

orders.

4. When necessary to stop an inmate from desigyiroperty or engaging in a riot or other
disturbance.

5. Prevention of an escape apprehension of an escapee.

6. Controlling or subduing an inmate in order to stoprevent selfnflicted harm.

wN e

Administrative Rule 512®-02 requires the Deputy Warden op@&ations to review the use of force
packet prepared on each use of force incident, and to determine if the type and amount of force was
appropriate and reasonable for the circumstances, and if administrative rules, policies, and post orders
were followed. The Warden reviews the submission and may refer any use of force incident to the two
person use of force committee or to the Chief Inspector. The Warden must refer an incident to a use of
force committee or the Chief Inspector. The Wardherst refer an mncident to a use of force committee or

the Chief Inspector in the following instances:

¢ Factual circumstances are not described sufficiently

¢ The incident involved serious physical harm.

¢ The incident was a significant disruption to normal operations.

¢ Weagons, PR24 strikes or lethal munitions were used.
Table 4.
Assaults: Inmate on Inmate
CY 2009to October 2011

Category of Assault 2009 2010 2011 YTD
Physical Assault 3 4 0
Harassment Assault 1 0 0
Sexual Assault 0 0 0
Total 4 4 0
Table 5.
Assaults: Inmate on Staff
CY 2009to October 2011
Category of Assault 2009 2010 2011 YTD

Physical Assault 2 1 0
Harassment Assault 1 0 0
Sexual Assault 0 1 0
Inappropriate Contact 0 1 0
Total 3 3 0
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Table 6.
Investigator Monthly Report Summary by Type of Investigation
CY 2010

Investigations Cases Initiated
Drugs (Staff/Inmate) 13
Drugs (Inmate/Visitor) 11
Drugs (Mail/Package) 0
Drugs (Staff) 1
Drugs (other) 4
Positive Urinalysis 66
Staff/InmateRelationship 0
Staff Misconduct 2
Assault(Inmate on Staff) 0
Assault (Inmate on Inmate) 0
Sexual Assault (Inmate on Inmate) 0
Other: 12
Background Investigations 49
Total 158
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D. INSPECTION CHECKLISTS

¢ oags” Facility: £
[ Date: W~ ([

N

Inspector:

INFIRMARY:

FACILITY

1 Overall appearance: )
Excellent, Acceptable, In Need of @c eAle

Improvement

la | Ask to see documentation of J
cleaning schedule for all
functional areas.

ib | Work areas of the infirmary , K”\\
YES

appear organized? (Observe for NO
cluttered exam roomsete.) |
l¢ | Document the number of exam Exam Rooms: « i
rooms, beds for medical, and Beds for Medical: < ¢ (2 now - gdi‘fwg ‘ﬁ) -2 S
crisis cells. Crisis Cells: |

Id | Staff uses personal protective ‘
equipment {(gloves, masks, etc) to .

control risks for acquiring and / Y@ NO
transmitting infections. 68-MED- |
18

le | Clearly marked sharps
containers and other bio-medical
waste confainers are present in
all exam rooms (68-MED-18, 10- YES NO
SAF-13). (Look in all exam
rooms, I possible, observe where
waste is stored prior to disposal.)

If | Are inmate porters trained to use
personal protective equipment to 65

. . . N
clean up and dispose of infectious @ 0

waste? (10-SAF-13)

2 Is all medical and dental

equipment operational? (Are C@ NO
there any broken pieces?) -

2a | Do you have any special Just vecerved eqpuep for Tevnale popud illn b
equipment needs? e wte o vded boshlvhae tedl 2 e g
STAFFING

3 Review the Table of '
Organization: vacancies. How P
many positions are outsourced? (ﬁ

How is the agency performing?

3a | How long have these positions
been vacant?




Inspectm‘\:\l/P Mj’(
{
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Facility: D( f
Date: - T

3b | Do the Health Care supervisors
work late shifts periodically to
monitor infirmary operations?
(How often)

@ o

3¢ | Is overtime of RNs most often
mandated or voluntary? What is
the average number of hours
each month?

ol wx:\(’t’:wj

Hours: n / o~

3d | What steps are taken to address
staff burnout? (Peer support
groups, counseling, etc.)

1. pa teieo

O(Xi« Cﬁcmf (‘(9{( (“‘x

?V'GJXSQ
—pi2 2

3e | What is the annual average
turnover of nurses at the
institution?

b

ACCESS TO MEDICAL STAFF

4 How many inmates are enrolied
in chronic care elinics at the
institution? (68-MED-19)

Inmates: & &] %

4a | What is the backlog of inmates
enrolled in chronic care clinics?

Clinics: Lf ) 7
¥

4b | What percentage of CC inmates
have been no-shows/AMAs?

<15

4c | How much time between
submitting a health services
request form and actually bein,
seen? '

nex t (I?,(la,a.

4d | How much time between being
referred by a nurse to being seen
at DSC?

U/\(Ll« ﬂ?% \’L()\)%

d4e | What is the back log of
Nurse/Doctor Sick Call?

NSC:
DSC:

5 Review kite log (6-months): how
many answered? How many
pending? How leng between
submission and response?

b ome U0 - all

e 2douys

6 | Review ICR log (6-mpimths): how
many answered? How many
pending? How long between
submission and response?

b oame T/o - gume @Q.,%

7 What are the most common
outside referrals made? What is
most commonly offered an
alternate treatment plan?

Outside ref: o %‘b‘ O‘

Offered alternate treatment plan: ) P
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Inspector:r \//} ﬁ%j/{ - Facility:”D( (
Y Date: [ L1

8 Verify these numbers (since 1. #Expected Deaths:
January 2010) 2. # Ypexpected Deaths:

3
4 .
5, # Deathysat Local Hospital: 3
6 ’ A
7
8
9. :
10. # of HIV cases:

9 Is informatien provided to
inmates on how and when to seek
health care services during
orientation? (68-MED-01)

g& NO

9a | Is an ongoing teaching program DL TV = power P(G -
to promote health and hygiene y VRN IS OP P LV I
practices provided to inmates by CY(I;:\» NO ¢ e el otho ol # K;}
staff? (If not, why not?) (68- — | e € gl reowtin
MED-01) Bulletin boavd (5 mbvva
b

9b | Are inmates with special needs,
infectious diseases, and other

health needs provided counseling @ NO

and education as needed?

(Describe type.)

10 | Is there an emergency
management plan in place to deal
with either emergencies or )
disasters to address larger than N
normal amounts of inmate/staff C\:ES// NO
injuries? (Individual medical
emergency, tornado, fire, or mass
disturbances.)

10a | How often is medical staff trained \{é_’,&xr L(}j ALV (T,
. )

on the emergency management AR /
plan? Ci‘,d(ﬁ Froil A & Cro TL.Q(’;CLQ (ﬂ
DOCUMENTATION o ’
11 | Medical records are kept in a Ja b el oecls
wledh i 4 dadd (CLoects
secure location and handled to 3 / CMM{; Ve v " ) ( o0
ensure confidentiality. (Observe \[J&/p:} o et CEOER

for records that are kept in open
areas that could be picked up by

anyone).

11a | Does each inmate have an
individual medical record and \{1/)
health risk assessment

completed? (If not what is the -
timeline to complete this? How
many have not been completed?)
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Facility: b(' (
Date: At - |

t1b

How frequently are patient
records audited for aceuracy and
errors or missing data? (Ask fo
see an example of an audit, How
many deficiencies were identified
in the last audit?)

$ Lewe, o Vigrs \/(?U\Cw@é()

i cho* (ZA)’CA/& Clret-
@ esd \'pb P (;W O .

1lc

How frequently is staff training
conducted related to patterns of
errors identified by records
audits? (What is the process?)

11d

WA

Are targets set for improving
patient care for staff to achieve?
(Ask for an example)

i\ / A

How often do interdisciplinary meetings occur with the leadership of other departments (i.e. mental

health, security, re-entry)?

Additional Information:

fhagt mu‘H'D i
@ o e

| '»f
eoked lgzz.ﬂ‘*’; Y OMWM & ot Wﬁﬁi
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MENTAL HEALTH SERVICES:

CIIC Report: Dayton Correctional Institutioa8

F acility‘.ff} C

" A(‘
Date: >l S H

FACILITY/DATA

1 Document the number of crisis

Crisis Cells: 4¢

| e i‘\(:z' f"r\(?zrnd 1 S th SC@)

cells and offices and Offices: «f
classrooms/conference rooms Conference
rooms: |
la. | How many inmates are on the 00 TODAL <heb o ryvied oL @b ea
MH caseload? A o T N T T BT
1b. | How many inmates are on ; '
mandated medications?
lc. | Number of suicide attempts since Y\/d\v
January 2010 _
2 Work.areas of the offices appear (@ NO
organized?

3 | Are Mental Health records kept
in a secure location and handled
to ensure confidentiality?
(Observe for records that are
kept in open areas that could be
picked up by anyone).

3a | Does each inmate have an
individual mental health file
completed within 14 days? 07-

ORD-11

3b | How frequently are patient
records audited for accuracy and

errors or missing data?

3¢ | How frequently is staff training
conducted related to patterns of
errors identified by records

audits? (What is the process?)

3d | Are targets for improving patient
care set for staff to achieve?

(Ask for an example)

nfo

STAFFING/PROGRAMS

4 | Table of Organization (vacancies)

fusivag 2

A covbrt o Lokl \__‘3(,‘“\3

4a | What is the annual average
turnover of MH nurses at the

institution?

r')f (o
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Tuspector; \/fﬁf (j;z’/y/ 7 Facility: DC [
L 0 Date: T w1

4b | What steps are taken to address
staff burnout? (Peer support ﬂ/ﬂ,
groups, counseling, ete.)
5 Do you make weekly rounds in i
segregation? \{efy
6 | What is the back log of inmates
waiting to be seen by staff? & 20

6a | What programs are currently

offered to the inmates on mental L) /Gh

health caseload? -

6b. | If an inmate needs an RTU, how | iy l,t){ M ot Lt Gy P y wﬁm a oy JB D

long before they are fransferred? « ‘

7 | Is information provided to ) < an vie nlethac stee
inmates on how and when to seek §ES) -

mental health care services ¢

during orientation? (68-MED-{1)

7a | Is there education being taught to - %/@m’yﬂ\ 4 6\// Ca

inmates regarding mental health ( YES‘) NO f'th‘O I bov v eleeahm

NO

issues? What & how? T - Qwau ;M’( YN
DOCUMENTATION

8 Is DOTS maintained for each /Y%; NO
inmate? g

8a | Is the Institutional Active (YES) NG (Y107 GQ,Q(:y 31{)/& o o line 400

Caseload distributed weekly?
9. | Number of Kites: Cnawogo doule o Answered within 5days? iy nn¢uier  most
9a. | Number of ICRs:; (5‘ u\vY\M& Answered within 7 days? nj]a

9b | Amount of time between o
submission of request form and
seeing staff?

9c | Amount of time between seeing AT
nurse and being seen by doctor? wlin 2 voeoks

Tt Sevwg &ch&,

How often do interdisciplinary meetings occur with the leadership of other departments
(i.e. medical se1'v1ces, security, re-entry)?
‘W foe el vt d\m%; wWonedicad olws T cl W“

Additional Information; | - " - (e E
) TiRe Plogaiy . :
Lot o€ no shovol net Suxd wh (O/’ Wy %{‘ij € proste K

"~ “«eu} d?mz%& SN&OM 0 { Appe A ond

<\§)f)/ oy \qu\ﬂl) '

: i costload |
D Q/‘) EV)H WK c!’(\ e wil oV w2, A W“ﬁj et il

Cr e A . : ) s s
b;\w o U e apnnla bk thay bind 1o Hum [0 on Lawlord . W

WO De b [he 100% !
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Facilty, Q7

Date; _ o~ 2/~ Z,aé/
AREA INSPECTED: FOOD SERVICES
: DINING HALL : <~ COMMENTS
1. Whatis the atmosphere of the dining | Calm [Z]
hall upon entrance? Tense [ ]
2, How many staff are assigned to 1 /5 /02 (o
supervise inmates in the dining hall? 2 S e Sl

3. Menu on the day of the inspection. Meatloq € Patfl, Pich, neoclle 5,
Peocs  ehwiboo la fi con FEE
4. The inmate meal rated: Excellent [_] Accocliag o
Acceptable E/ "EHO A Eeemafcs
Needs Improve[ |
5. Are groups of inmates predominately M ixe L
mixed races or segregated races? B
6. How clean is the dining area? Excellent ]
Acceptable
Needs Improve[ ]
7. What is the temperature of the food in | Before— - . )
the serving line? During - /w-vwlff//»/-/ 5/17%
Aﬁer”—\ [
8. Are trays scraped in a different area @ NO
from the food serving line? o
" _KITCHEN PREP AREA (in’cl:udin'gj"tools' éndéq'iiipment)' “lv | COMMENTS
9. How clean is kitchen area? Excellent[ ] ot - /)M%az ey
Acceptable [] . ookl
Needs Improve[d] o Eolop
10. Does the equipment appear to be @ NO
clean? y
11.1s a chit system used to issue tools to ES NO
inmate workers?
12. s the quantity of the food served QY?E? NO
according to the menu?
13. Is soap available in the inmate/staff YES NO
bathroom? U
14. Are knives issued according to YES——NO.-. o Do ege
procedure? ' N/A Eeiive s
15. Are inmates supervised while using YES——NO-—, W Noa't e
knives? /A Err ot €
16. Is fire equipment operational and (YES NO
inspected according to schedule? Se
17. What is the date of the last inspection O ‘
by health inspectors? Did the facility C.XT“’“@“
ass?
i Sl
18. Have there been any recent concerns

‘regarding inmate health issues due to

food?

@ NO T2 b %r’r/*”#myg




CIIC Report: Dayton Correctional Institutiofl

inspector: e M,{/M,{Tf\_ Facility:  DCZ
\ Date: /O3 2e//

19, How often is the cooking equipment Zwﬁj e

sanitized? .
4 (‘{v(’r Bty 8
P %
20, Is a kite log maintained? YES NO
21. Are all chemicals secured? ES NO

22, Are the surrounding walls, floors, and YES NO
the receiving racks that hold washed
meal trays clean and sanitized on a
regular basis?

N
23. Are there open trash containers near YES Qcy
food preparation or dish wash areas? =

FOOD STORAGE AND APPLIANCES . COMMENTS -

24, The number of appliances? Freezers- ¢
Coolers- 2
Ovens- 3
Kettles- 22,

25, Are any appliances in need of repair?

26. Are there any standing puddles of YES NO
water on the ground? Is there ice on

the fioor of coolers?

27. Do the coolers and freezers appear YES (ﬁg) AU e fth M oav
orderly and clean? G 8 cposfer P

28. Is stored food wrapped and dated? ES> NO

29, Are containers of food stored off of /YES NO
the ground? WX

30. Is a safe distance maintained from the | /YES NO
top of the stored food to the ceiling?

31. Are dishes/utensils washed/rinsed at ‘/“Y-/I? NO
appropriate temperatures (wash 150

degrees/rinse 180 degrees)?

INMATE WORKERS = il COMMENTS

32. How many inmate workers are
assigned to the food services 70
department?

33. How are inmates selected? Closg e ar’r c%//j to fooe’ Ser it .
- flo~ ¢ fass _after B0 Lagp—

34. What is the monthly wage? B (P S rnointty v

35. Do inmates receive performance P
evaluations? Erery Cook= 420

iy

Is s0; are raises available for good Aom th s Cook 77 = Z0

performance?
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Inspector: lewa Facility: _ QO (2
O Date: /o0 5/~ Zer/

TN

36. Are all inmate workers trained ES NO
regarding proper hygiene? /Y”J

37. Are all inmate workers trained on >/7ES) NO
proper handling of equipment?

38. Are all inmate workers and staff X NO
wearing hair nets?

39. Are all inmate workers and staff éY/Ey NO
handling food wearing gloves?

40. How could the current program be

improved? /V/A

INCENTIVE PROGRAMS .| " COMMENTS '

41, Are incentive programs offered to YES NO
increase inmate participation?

42. How many inmates participate in the
program{s)?

43. How are inmates-selected?

]

44, What is the monthly wage?

45. Do inmates receive performance YES NO
evaluations? \

-~

If so, are raises available for good YES NO ™

performance?
46, How could the program(s) be

improved?

: ..~ .LOADING DOCK COMMENTS

47. Is the trash dock free of odors, loose YES LO)

garbage bags, and bugs?
48. Are there any current pest issues? fy NO e

. Sl ac becS
49, How clean is the dock area? Excellent [ ]
Acceptable [

Needs Improve{ |

ADDITIONAL COMMENTS:
NeAd vemieg

- [\\(’1(‘(\7 L Gq\e’/a/d( C 7wes //F?/J,>
Wlewt - Bry frevetn C friclasa.)
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Inspector: Cf%)rfaw,%ﬁf\ Faciity: _ DEZ"
\J Date: _ /¢2-3/-20/¢¢
AREA INSPECTED: CELL BLOCKS/PODS
HOUSING UNIT: Flyer L Inmate Count: /@4
COMMENTS
1. What is the activity of the unit upon Lockdown [}
entrance? Active [}
. Disruptive L}
2. What is the atmosphere of the unit Calm [~
upon entrance? Tense [ |

3. How clean are cells? Excellent [}
Acceptable
Needs Improve.[ |

4, How clean are common areas? Excellent 1 Lo o erva
Acceptable [] § ireeyriy, LoV
Needs Improve [ ]

5. How many are inoperative? Toilets— 1 frlogepreac” oods
Sinks - ¢ S S S
Showers -0 ettt erigrty cedl

6. How clean are shower facilities? Excellent [ ] J,Ogglfg,e,,m,_

Acceptable [} o et
Needs Improve (a1 %Lé/f/s

7. How often are shower facilities v
cleaned? ) “ %
8. How clean are vents? Excellent [ ]
Acceptable [Q/

Needs Improve ||

9, Are cleaning materials kept secure?
Y\ES NO

10. What is the room temperature?

11. Is the current ClIC memo posted? :

12, Are the commissary, programs, and /w
library schedules posted? YES> NO

M
13. Are kites in stock on the unit?
YES NO
14, Are informal complaint forms in stock
on the unit? @ NO
15. Are health service request forms in S
stock on the unit? YES NO

(N
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Inspector; Cjﬂf/éwm Facility, A<z
\ Date:  /e—3/—2e /s

16. How many cell door windows are g

obstructed? . Sorme weene

[ e <.
b e T

17. How many officers are on duty per oy

shift? o

3rd -

18. Are officers performing regular
security checks? YES NO

-Log ohserved [~

19, How many shakedowns are performed
on each shift? Soupt?
-Log observed IE/ //06

20. Are laundsy facilities operational?
(%)

21, Are all phones operational? .

22, Are all drinking fountains

operational? (@S) NO
23, Are cell lights turned on all night
{excluding security lights)? YES @
.

ADDITIONAL COMMENTS (including inmate communication):
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